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8: 35.

THURSDAY, DECEMBER 2, 2021, CARSON CI TY, NEVADA
- 000-
CHAIl RWOVAN FREED: W th that then, again, it's
And this is the neeting of the Public Enpl oyees’

Program -- Public Enpl oyees' Benefits Program Board to order.

PEBP staff, if you would call the roll
MS. LUNZ: Laura Freed?

CHAl RWOVAN FREED:  Here.

MS. LUNZ: Linda Fox.

VI CE CHAIR FOX: Here.

M5. LUNZ: Betsey Aiello.
MEMBER Al ELLO. Here.

MS. LUNZ: Ji m Bar nes.

MEMBER BARNES: Here.

M5. LUNZ: April Caughron.
MEMBER CAUGHRON: Here.

M5. LUNZ: Mchelle Kelley?
MEMBER KELLEY: Here.

MS. LUNZ: Leslie Bittleston?
MEMBER Bl TTLESTON:  Here.

MS. LUNZ: Jennifer MC endon?
Tom Ver ducci ?

MEMBER VERDUCCI : Here.

M5. LUNZ: And that is everyone. W have a
CAPI TOL REPORTERS (775) 882-5322
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quor um
CHAl RWOVAN FREED: Great. Thank you very nuch.
Before we go into Agenda Item 2, public coment,
| want to | suppose establish the order of operations for
today. |I'mgoing to be taking a couple of agenda itens out
of order to accommpdate a couple of people's schedules. So
Board Menbers if you got your agenda in front of you it's
going to be Item1, 2, 3, noving 4 and 5 down below 6 and 7.
So it will be 3, 6, 7, 4, 5 8, 9. So you'll want to nmake
t hat not e.
And if you would silence, everybody, all of your
el ectroni c devices that make noi se that woul d be hel pful.
I"mgoing to limt public conment because | think
there will be quite a bit of it to three mnutes per person
| want to rem nd everyone, if you didn't get to coment in
public or if you don't get to -- don't have the ability to
stay for the second public coment period, you can al ways
send your comment in witten form The PEBP staff is really
conscientious. They turn it around as fast as they get it.
And believe me, we do read it all
Wien we're in this room the folks in this room
not necessarily on Zoom it is ny expectation that everybody
keep their masks on. | know we all have coffee and water and

that's okay to take their sips and stuff, but the mask goes
CAPI TOL REPORTERS (775) 882-5322
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over your nose and that includes when you're testifying
unl ess we can't hear you. In that case we'll let you pull it
down a little bit.

So with that, I think I will go to Agenda Item 2,
public comment. And | will start with public coment here in
Room 4100.

DR. DAVIN. Good norning, hopefully you can
understand me with the mask.

CHAl RMOVAN FREED: We can. Pl ease identify
yourself for the record.

DR DAVIN.  Pardon ne?

CHAl RAMOVAN FREED: I dentify yourself for the
record.

DR DAVIN. Yes. I|I'mDr. Patricia Davin and |'m
going to read a letter that | submtted to the Board and t hat
| just have a couple of comments beyond that. Again, |'m
Dr. Patricia Davin. |'ma psychotherapist in private
practice in Carson City. | provided services to the State of
Nevada enpl oyees for over 40 years. |'malso a preferred
provider for many insurance prograns.

I've been working diligently with Aetna Signature
Adm ni strators to receive in-network provider status due to
t he discontinuation of the contract with the Honetown Heal th.

It is inportant to ne to continue to provide services to
CAPI TOL REPORTERS (775) 882-5322
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stat e enpl oyees.

| submitted ny application to ASA, Aetna

Signature on May 5th. | was infornmed of the transition of
care from Honetown Health in md April. [|'mrecognized by
Aetna as a credential provider but not in-network. |[|'ve been

repeatedly told by Aetna | will be receiving a contract via
e-mail. To date no such contract has been received. | have
further been unable to ascertain the reinbursenent rate | may
expect to receive.

Al'l phone calls are answered by a call center in
the Philippines, and there is no access to the actual
credentialing departnment. |In ny 43 years of practice |'ve
never experienced such unprofessional conduct and difficulty
navi gati ng an i nsurance conpany. M patients are frustrated
and cannot get information fromAetna as well. |'m hopefu
you'll reevaluate this contract. M greatest hope is that
you may conme to sone agreenent wth Honmetown Heal th and
reinstate that contract.

Thi s has becone an absol ute ni ghtnmare, occupying
I nordi nate anounts of my tinme and energy. Cains submtted
for July 21 and forward have been denied due to Aetna's
horrid handling of this transaction -- transition. Thank you
i n advance for your consideration in this mtter.

To update you, this letter was witten August 21
CAPI TOL REPORTERS (775) 882-5322
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| signed a contract with Aetna on Cctober 2nd. To date,
Decenber 2, | still do not have a contract even though |
received a fax which was received into ny office on the 26th
of Novenber, which | got when | came back into the office on
Monday, the 29th, indicating that | had conpleted the
credentialing process and that a network representative woul d
be sending ne an effective date. Decenber 2nd | have no
contract.

So two understatenents for you. One is | love ny
wor k. Two, these are unprecedented tines. |In ny over four
decades of work with patients | have never seen the severity
of synptons that |'m seeing today, anxiety, depression, |o0ss,
grief. And to conpound it, my patients, many of which had
t heir co-pays doubled, for some of themthat neant that they
had to see ne less frequently in a tinme when they really
needed to be seen nore frequently.

So | inplore you to get rid of Aetna, nunber one.
And two, should you do that going forward, | would ask you to
seriously look at the details of a contract of any kind from
an insurance conpany in terns of this in-network.

CHAI RMOVAN FREED: Dr. Davin, please wap up your
coment s.

DR DAVIN.  Pardon ne?

CHAl RMOVAN FREED: Pl ease wrap up your comments
CAPI TOL REPORTERS (775) 882-5322
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so ot hers can have a chance.

DR DAVIN. Sure. | would inplore you to really
| ook closely at the in-network, what that nmeans, that is what
does it nean for state enployees. What does it nean for
providers. How | ong does the process take. Wat does it
i nvolve. And also, again, to |ook very closely at the
salient features of these things. Sone iInsurance companies
have a behavi oral health conponent. Wat does that nean?

Thank you. | appreciate your tine.

CHAIl RWOVAN FREED:  Thank you.

Next commenter, please identify yourself for the
record.

MS. ELLIOIT: Okay. |I'mPatricia Elliott, and
I'ma licensed clinical social worker. |'ve worked for three
decades in Carson City providing private practice
psychot herapy to people, and | have a | arge group of State of
Nevada enpl oyees. Patty and | ran into each other this
nmorni ng, and we both are doing sonmething very generous where
we' re providing services without a contract. W're not
getting paid fromAetna at all. | actually started the
process. | hired sonebody so it would be expedited so
could get on the list, the in-network list very quickly. |1
don't have anything. |'m supposed to be getting a contract

tonorrow but we'll see what happens.
CAPI TOL REPORTERS (775) 882-5322
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So I'm seeing, and Patty said she's doing the
same thing, we're basically seeing clients for the co-pay
ri ght now because we know our clients do not have the
financial ability to pay us. And ny hope is that you will go
back and rei nburse us starting July 1st because it's not our
client fault and it's not our fault for what's been going on
wWith this provider.

| also feel that my hope would be that you go
back to Hometown Health also. Not only is the nmental health
Issue really inportant but it's actually cost effective to
you to provi de good providers because all the studies right
now are show ng that if people have good nental health they
have nmuch better physical health.

And | have people that need services and | can't
provi de everything for $40 an hour. So | -- | have nobody to
refer even to because there's -- there are so few people
avai l able. So thank you very nuch for giving this attention.
And | do hope that you go into with a better insurance
conpany |ike Honetown Health. Thank you very mnuch.

CHAI RMOVAN FREED: Thank you. Are there other
commenter's here in Room 4100? Al right. Seeing none, |
will turnit over to LCB Broadcast and we will hear from
fol ks on the phone.

MS. TALENS: Thank you, Chair. To participate in
CAPI TOL REPORTERS (775) 882-5322
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public conment pl ease press star nine or raise hand in Zoom
to take your a place in the queue.

MS. MAYLATH: Good norning. M nane is Brooke
Mayl ath for the record. And | have subnmitted witten
comments. And let ne just thank you for the opportunity here
to speak quickly.

It's tinme that the PEBP adm nistration end the
di scri m nating exclusions for covering transgender services
in the health plan. Unlike some people want to believe
suffering from gender dysphoria is not a choice but the
treatment to be able to help mtigate the inpact of gender
dysphoria is the right thing to do for the -- for people
t hrough an appropriate nedical intervention plan that differs
for each individual

We can go into detail in other areas as to what
really needs to be covered. W' ve been tal king about this
now for a year. The resistance to this exclusion nust stop
We are tal king about a 100th of a percent of the cost of the
-- of overall spending to be able to cover additional
treatnments for gender dysphoria. Wy are we trying to
bal ance a budget on the backs of the small nunber of people
who desperately need the services.

Pl ease consider this. Please |ook at reversing

t he excl usionary | anguage that are in the health plans that
CAPI TOL REPORTERS (775) 882-5322
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prevent appropriate treatnent for nedically necessary
procedures for gender dysphoria. Thank you for your tine.

CHAl RMOVAN FREED:  Thank you. Next caller.

MR ERVIN. Hello. This is Kent Ervin. Can you
hear nme?

CHAIl RWOVAN FREED:  Yes, we can.

MR. ERVIN. Good norning, Chair Freed, Executive
Oficer Rich and Board Menbers. Kent Ervin, K-e-n-t
E-r-v-i-n for the record representing the Nevada Faculty
Al'liance, the |Independent Association of Faculty of NSHE
col | eges and university.

A strong benefits programis essential for the
recruitment and retention of high quality faculty and ot her
state enpl oyees, but unfortunately the cuts to PEBP have
under cut that goal.

For Agenda Itens 6, Nevada Faculty Alliance is
neutral on COVID surcharges. Al NSHE enpl oyees are required
to be vaccinated as a condition of continued enployment after
the end of this year with nedical and religious exenptions.
Therefore, NSHE enpl oyees shoul d be exenpted from any
additional requirenments by PEBP to docunent their vaccination
st at us.

Agenda Item 7 states that 26,000,000 of the

47,000, 000 excess reserves as of the beginning of the fisca
CAPI TOL REPORTERS (775) 882-5322
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year avail able for enhancing benefits. That is a
conservative estimte. The proposal to stretch those funds
over three years is very conservative. Every bienniumfor
t he past dozen years PEBP has nmade plans to spend excess
reserves down to near zero by the end of that biennium but
even that has never happened. Projections that are overly
conservative hurt participants by forcing cuts to benefits
t hat then become permanent.

Option three in Agenda Item 7 cones closest to
restoring pre-pandem c benefits except for |ife insurance and
long-termdisability and, therefore, is strongly preferred.
The estimated cost of 11,000,000 per year is well wthin the
avai | abl e reserves for FY 2023 and beyond.

Option three should be recommended by the Board
and then let the Governor and Interim Finance Conm ttee nake
the final decision for section 21 of SB459. Option three as
amended, however, still does not fully restore the HMO, EPO
to zero percent co-insurance |eaving a ten percent or 20
percent for I'mnot sure which services. This should be
corrected even if it raises enployee prem uns back to FY 2021
| evel s.

Note that benefit changes to the m ddle and high
plan do not affect the cost to the state because the cost

differential above the now flat enployer contribution across
CAPI TOL REPORTERS (775) 882-5322

14




© 00 N o o B~ W NP

N NN NN R R R R R R R R R R
A W N P O ©O 0O N O O A W N B O

all three plans is fornmed by the participants. It is

i mportant that the design for the | ow deductible and HMO, EPO
pl ans make the additional prem uns that enpl oyees pay
worthwhile to them

For FY22 the deducti bl es and co-insurance for
HMO, EPO plan has led to dissatisfaction and uncertainty and
cost. The whole idea and attraction of a high prem um HMO
style plan is providing certainty and cost to fixed co-pays.
Thank you for your dedication and your consideration today.

M5. TALENS: Caller with the last three digits
338. You're unnuted and may begin.

M5. MALONEY: Good norning, Chair Freed, Menbers
of the Conmttee. This is Priscilla Ml oney,
P-r-i-s-c-i-l-1-a Ma-l-0-n-e-y representing the AFSCME
retirees this norning.

Can you hear ne, Chair Freed?

CHAI RAMOVAN FREED:  Yes.

MS. MALONEY: Thank you. Real quickly, | think,
Chair Freed, in the interest of efficiency what |I'mgoing to
do is give you four bullet points of the follow ng tracking
the actual agenda itens in no particular order. The easier
one in a sense of none of these things are easy this norning.
However, the nore straight forward ones | should say are on

Agenda Item 6, AFSCME Retirees Chapter 441 Retirees are
CAPI TOL REPORTERS (775) 882-5322
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neutral on this agenda item That doesn't suggest that there
have been a brief or sketchy back discussions. There have
been extensive discussions. AFSCME International has
supported that all Anmericans get vaccinated as soon as
possi bl e since the begi nning, since the inception of the
pandem c. So we are neutral on Agenda Item 6.

On Agenda Item 7, again, in the interest of
efficiency and al so recogni zing the excellent work the Nevada
Faculty Alliance does, we agree and would |ike to piggy-back
on all the comments that Dr. Ervin just made and also within
the witten public cormments from Dr. Douglas Unger. W agree
that option three nost -- nost closely gets us back to
pre-pandem c levels with those adjustnents as nentioned by
Dr. Ervin on plan design for the future for 2023.

And then finally on Agenda Item -- because these
two dovetail together, 4.2 the Anmerican Rescue Pl an Funds
Request and Agenda ltem 5, the Executive Oficer report as
Ms. Rich has gone over already in advance with us, as you
know, on our pre-Board neeting on Monday. W are deeply
di sappointed in what is represented as being the Governor's
of fice position on the American Rescue Fund funding to
restore PEBP cuts.

There's been much di scussion of one-tine nonies,

but I would remind this body that in 2020 at AB3 the 31st
CAPI TOL REPORTERS (775) 882-5322
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Speci al Session, section 131.1 to be specific, this state --
the state governnent had no hesitation in sweeping PEBP in a
one-tine act in direct response that was what was articul at ed
to the legislature in response to the shortfalls because of
the pandem c crisis. So there's an opportunity here,

2.7 billion as we all know to restore at a bear m ni nrum what
was left in that special session and | would sinply urge --

CHAl RWOVAN FREED: Ms. Mal oney.

M5. MALONEY: Yes, I'mwapping it up. | would
just urge --

CHAI RAMOVAN FREED:  Yes.

M5. MALONEY: ~-- this body to consider that fact.
Thank you so mnuch.

CHAl RWOVAN FREED:  Thank you.

MR. UNGER: Doug Unger, U-n-g-e-r, President of
UNLV Chapter and governnent affairs representative Nevada
Faculty Alliance. Thank you, Chair Freed, and PEBP Board for
your service and to Executive Oficer Laura Rich for her good
comuni cat i ons.

For the record once again, and I won't waste your
time repeating other points, but just we really nust express
how di sappoi nted we are at the Governor's apparent |ack of
support for restoring PEBP benefits for Anmerican Rescue Pl an

Funds. Again, | would Ilike to point out that the Governor
CAPI TOL REPORTERS (775) 882-5322
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and | egislature do not even indicate they plan to put back

t he 25,000,000 the |egislature swept fromthe PEBP budget due
to COVID-19 economc crisis. And that this is the first tinme
in the history of PEBP that such a sweep has not been
restored. We are baffled as to why.

We appreci ate PEBP Board support for our strong
request to the Governor and |legislature to restore PEBP
budget and benefits to pre-pandem c |evels.

Regardi ng the agenda for today for Item6, the
COVI D-19 surcharge as has been set the position for or
against. W do urge all state enployees to get vaccinated
for personal health and for the safety of their workplace
comuni ties.

For Item Nunber 7, the proposed plan designs for
FY23, we urge the Board to vote for option nunber three which
offers plans closest to restoring benefits, |owering
deducti bl es and out - of - pocket maxi muns. The npbst to bring
relief to those nost in need. And if option nunber three
begi ns to appear unsustai nabl e because of anticipated clains
there's time to nmake adjustnents next year.

Regardi ng Agenda Item 8, the new contracts under
consi deration, we can't express enough praise for and even
amazenment at the dedi cated work and due diligence that the

PEBP staff, Executive Oficer R ch and the Board have devot ed
CAPI TOL REPORTERS (775) 882-5322
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to stewarding so many contracts to the RFP process in a
single year. W support PEBP' s recommendations. You al
deserve a bonus and extra vacation time. W w sh we could
unw ap that for you as a gift but instead we'll sinply w sh
you happy healthy holidays. Thank you.

M5. TALENS: Caller with the last three digits
832 you are unnuted and may begin.

MS. LAIRD: Thank you. Good norning, Chair
Freed, other Board Menbers and PEBP Executive O ficer Rich.
My nanme for the record is Terry Laird, spelled T-e-r-r-
L-a-i-r-d. |I'mthe executive director at RPEN, the Retired
Publ i c Enpl oyees O Nevada. RPEN was forned in 1976, and we
currently have close to 8,000 dues payi ng nenbers. The bul k
of our menbership is retired public enployees. Although, we
do have close to 1,000 nenbers who are still working and who
woul d be directly inpacted by Item 6.3 on today's agenda, a
surcharge on roughly 5,000 unvacci nated PEBP partici pants and
about 1,600 of their dependents.

Executive Oficer Rich will speak on the reason
for the surcharge, and you will see a letter fromone of our
menbers who has expressed a strong opinion on this matter as
well. RPEN being a nonprofit nonpartisan organi zation wll
not take a position one way or the other.

At issue though is cost of the surcharge and
CAPI TOL REPORTERS (775) 882-5322
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what -- howit wll burden many public enpl oyees who are
already dealing with escalating health care costs com ng out
of their paychecks especially those who are in entry |evel
positions earning |ower salaries and many of their
counterparts.

In addition because of the pandem c and the
I npacts on the state budget Governor Sisolak elimnated
| ong-termdisability and made other cuts to participants
amounting close to $25, 000,000 that RPEN and our advocacy
groups would like to see return to PEBP through the COvVID
federal rescue funding that the state received earlier this
year anounting to nearly three billion dollars.

Unfortunately though as you heard in previous
public conment, we did hear this week that the Governor has
informed Ms. Rich that PEBP will not be receiving any of
those federal dollars. That is extrenmely disappointing in
light of so many other sacrifices these participants have
already made. It's as if PEBP through this surcharge is
being forced to cone up with its own CARES fund to deal with
this issue that they face through no fault of their own.

So we urge this Board to seek other options to
hel p cover all COVID related costs rather than overburdened
state enpl oyees with nore fees and instead | ook toward the

Governor's office for relief through that federal funding
CAPI TOL REPORTERS (775) 882-5322
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received earlier this year. | would also like to echo
remar ks made earlier by Doug Unger and Kent Ervin relating to
option three under (technical issue) and |ooking out for the
hard wor ki ng state enployees in the great State of Nevada.

CHAIl RWOVAN FREED:  Thank you.

Next commrenter.

M5. PARKER H . M nane is Stephani e Parker,
and |I'ma nmenber of AFSCME Local 4041 and a state enpl oyee
with over 13 years of public service with the State of
Nevada. | want to voice ny dissatisfaction with the |ack of
progress on the part of the Governor's Finance Ofice to
restore benefits of the public service workers who continue
to serve the communities of this state during the pandem c
with the ability that they have with the funds fromthe
Aneri can Rescue Pl an.

This action or lack thereof is clear that
evi dence -- clear evidence of the |ack of respect of public
service workers. This coupled with the fact that furl oughs
forced upon state workers without relief for performng their
same work | evel s have not been conpensated. A great nunber
of enpl oyees |ike nmyself had to purchase our own equi pnent to
work renmotely when our offices were closed due to the
pandem c.

| share the sentinments of the previous speakers
CAPI TOL REPORTERS (775) 882-5322
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in Item Nunber 7 when you're considering the three options to
go with the one that is | ess burdensome on the actual nenbers
and that would be item nunber three or option nunber three.

| would like to see the PEBP Board take stronger stands to
restore the benefits that were taken and stop allow ng them
to mnimze the inpact these cuts have had on enpl oyees who
are on the front lines. Thank you.

CHAl RWOVAN FREED:  Thank you.

M5. TALENS: Ms. Garcia, please press star six or
rai se hand to unnute yourself.

Sorry. Please standby as we are trying to
connect the caller.

CHAl RMOVAN FREED: Ckay. | figured we m ght have
technical difficulties. Thanks, Broadcast.

M5. TALENS: Caller, you're unmuted and you may
begi n.

Chair, it looks Iike the caller is having
technical difficulties connecting. Wuld you |like to go on
to the next caller?

CHAI RMOVAN FREED:  Yes, please, let's.

M5. TALENS: Caller with the last three digits
909, you're unnuted and you may begin.

MR. KENNEDY: Yes. Thank you. M name is Logan

Kennedy. That's L-0-g-a-n K-e-n-n-e-d-y. And |I'mthe
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chapter president for the Nevada State Coll ege chapter of the
Nevada Faculty Alliance. |1'mhere today to advocate -- |'m
here today for Agenda Item7 to personally advocate for
option three of the revised plan design as these are cl osest
to the pre-pandem c plan

The current PEBP benefit plan disproportionately
I npacts those with famlies and those with chronic illnesses
who rely on specialty nedications. No fam |y should be
subj ected to a maxi mum out - of - pocket cost of $10, 000 annual |y
or be subjected to paying thousands of extra dollars per year
in premumcost with reduced benefits.

As a parent to a five-year-old boy who has a
bl eedi ng di sorder, |'mespecially troubled by these insurance
plans. M son, Gayson, has severe henophilia A and requires
nonthly intravenous infusions to prevent internal bleeding
and | onger bleed tines if he does get injured.

He relies on incredi bly expensive nedication to
ensure that he can live a typical life and play like his
other friends without the risk of an injury. Wthout access
to his nmedication, something as sinple as falling and hitting
his knee on the concrete can be debilitating and prevent him
frombeing able to walk for a few days afterwards.

However, under the current plan we've experienced

an i ncredi ble amount of financial trust to obtain his
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medi cati on which the co-pays can range anywhere fromsix to
$8, 000 per nonth. Because these astrononi cal co-pays are not
possi ble for the vast majority of Americans, we al so have to
rely on financial assistance to partially offset the medical
cost associated with this.

However, under the current plan, this assistance
does not go toward our deductible or insurnmountable 10, 000
dol I ar max out - of - pocket cost, meaning we are essentially
having to pay extra to increase premuns for fewer benefits
fromour insurance. Managing our son's bleeding disorder is
difficult enough without having to wonder whether or not we
woul d be able to afford his life saving nedication on top of
t hat .

Now | understand that the PEBP Board can only do
so much with the funds they have been given, and | appreciate
all of their hard work on this matter. But on behalf of ny
famly and others in simlar situations, |'m asking the PEBP
Board to please reinstate the previous PEBP benefits to
pre-pandem ¢ standards. Thank you so nuch for your
consi deration and tine.

CHAIl RWOVAN FREED:  Thank you.

M5. TALENS: Caller, you're unnuted and you may
begin. Caller, you' re unnuted and you may begin.

M5. GARCIA: Good norning. M nanme is Rosalie
CAPI TOL REPORTERS (775) 882-5322
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Garcia, R-o-s-a-l-i-e Ga-r-c-i-a. In reference to Agenda
Item6, | strongly oppose applying surcharges on a specific
group of nenbers due to their personal health preference.
There have al ways been health care costs associated with
I ndividuals on their personal health preferences. However,
hi stori cal precedence has established that the PEBP
menber shi p as a whol e shoul der the burden or flipped a bil
for the entire menbership regardless of health situations.

Qut cone based health contingent prograns as a
part of the PEBP health and wel | ness program have not been
I npl enented in previous years as they were | ooked at and
consi dered discrimnatory and a stretch to conply with H PPA
Perhaps |I'mout of touch. Do we apply a surcharge on
snmokers, type two di abetics, obese persons due to excess food
I nt ake, persons that have attenpted suicide or any of the
ot her nedical conditions that occur due to personal health
choices. |If not then perhaps we should include those nmenbers
in this proposal as those types of health events have
hi storical data to support that those expensive health care
events can be avoi ded.

| agree, ny proposal is ridiculous. But when
di scussing reducing costs it is exactly what will be required
in order for PEBP to ensure that nmenbership is treated

equitably and fairly and that a specific group of menbers are
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not targeted with fees under this proposal

Al so, why only charge non vacci nated? | know of
menbers that choose to test because they are fearful of being
asynptomati ¢ and possibly spreading to famly or friends. In
addi tion, many people are now traveling and testing is
required. WII| vaccinated nenbers, including retirees be
surcharged for testing? | submt that the program
mai nt enance of a nonthly prem um COVI D surcharge woul d be
extremely cunbersone and costly to maintain nore so than what
has been projected.

In addition to the continual maintenance of
enpl oyee and dependent COVID records, which executive PEBP
enmpl oyee will make the determ nations regarding legitimate
religious or health exenptions? Wuld PEBP need to hire one
or two consultants to review the exenption request or woul d
t he PEBP Board need to convene for appeals? Wo would cover
the lawsuits that are sure to be filed? O all these are
added costs -- excuse nme. All of these are added costs for a
program nmeant to elimnate costs.

Al so, as nore data becones avail able, current
health reports indicate that vaccination does not permanently
guard agai nst COVID 19 or the variants and does not stop
transm ssion. WIIl PEBP refund the fees when its determ ned

that all persons need to be continually tested to ensure that
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they too are not a danger to society?

O the available options | sincerely hope that
t he PEBP Board recogni zes surcharges discrimnatory, not
consi der the PEBP staff recommended COVID testing surcharge
and instead say no should it conme to vote.

| do want to also add that there's --

CHAI RMOVAN FREED: Ms. Garcia, you need to wap
up.

M5. GARCIA: Thank you. | do also want to add
that do not be pushed by staff to make such an unprecedented
deci si on based on their cal endar schedule. Take the time to
really consider it. And take the tine to let this pandem c
flush out a little nore before you start chargi ng people for
unnecessary expenses. Thank you.

CHAI RMOVAN FREED: Thank you. Next commenter?

M5. TALENS: If you have recently joined the cal
and would like to participate in public comrent, please press

star nine or raise hand in the Zoomto take your place in the

queue.
M5. WOODWARD: Hello. Are you able to hear nme?
CHAl RMOVAN FREED:  Yes. (Go ahead.
M5. WOODWARD: Thank you. M nane is Janell,
J-a-n-e-I-1 Wo-o0-d-wa-r-d. |I'ma state enpl oyee

representi ng AFSCME Local 4041 state enployees. Qur union
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AFSCME fought very hard for the Anerican Rescue Plan to
include aid to state and | ocal governments. This was very

I mportant to our collective recovery fromthis pandenic that
we are still in.

According to the guidance provided by the federa
governnment, ARP funds are intended to be used to restore cuts
caused by the pandem c. This includes cuts to the PEBP
budget that were done in response to the econom c inpact of
t he pandemc to the state budget.

We are extrenely disappointed that the Governor's
of fice has chosen not to use ARP funds to reinstate our state
enpl oyee benefits to pre-pandenmic state. It is the right
thing to do and it is what those funds are neant for.

The current year's health care benefits have been
detrinental to many of ny co-workers, to the point that many
are unable to utilize our health care coverage except for
basic things. W receive a bill for nearly every service we
get.

Sone are payi ng thousands of dollars for diabetic
supplies that were above cost or free in the past. This is
unacceptable with the cuts to our pay this year.

Regardi ng the three proposed options for plan
changes for the com ng fiscal year, AFSCME supports option

nunber three which provides the nost benefit to al
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28




© 00 N o o B~ W NP

N NN NN R R R R R R R R R R
A W N P O ©O 0O N O O A W N B O

enpl oyees. W ask that ARP funds be requested to fill the
gaps in option three, allowing all cuts to be restored to
pre-pandem c | evel s.

W woul d encourage the PEBP Board to al so not
only support the best option for enpl oyees but to push for
what is best for enployees. Thank you for all of your work
and support of state enpl oyees.

CHAl RWOVAN FREED:  Thank you.

Broadcasting, do you have anyone else in the
queue?

MS. TALENS: Yes, Chair, we have one nore caller.

CHAIl RWOVAN FREED:  Ckay.

M5. TALENS: Caller, you are unnmuted and you may
begin. Caller, you are unmuted and you may begin.

MR BORCHARDT: This is Robert Borchardt,
B-o-r-c-h-a-r-d-t. [I'ma State of Nevada enpl oyee for the
| ast 23 years and four nonths. M comrent is in regards to
Item6.3. | believe option nunmber two is the best for us to
continue 100 percent coverage for COVID 19 treatnent rel ated
cl ai ns.

As a single incone famly, the hike of the
i nsurance this |ast year has now caused ne $4,331.76 that |
have to pay now for ny yearly insurance for nmy famly. PERS

i ncrease 24 percent. | just |ost another $20 per pay period
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so that cones out to 520. This 55 dollar a nonth surcharge
woul d be an additional $660. So now |I've worked for the
State of Nevada 23 years four nonths, and |'mgoing to be

| osi ng $1, 899. 64 per year.

We haven't had any raises. Your State of Nevada
enpl oyees that work very hard are normally paid 20 to
30 percent less than your city and county workers. W have a
high turn over rate according to the Las Vegas Revi ew
Journal, with 135 percent turn over rate in 2020. People are
| eaving due to pay and benefits. | believe this is going to
further hurt the State of Nevada. W have | ess enpl oyees.
Enpl oyees are being placed in i mmedi ate danger on a daily
basis in ny area due to short staff.

| have sone of the best state enployees. |
actually am honored to be the supervisor of a State of Nevada
Enpl oyee of the Year. That person is |ooking to go
el sewhere, as 18 others are trying to | eave also. So pl ease
do not have the $55 a nonth surcharge.

And | thank the Board for their tine and
everything they do for us. And | would like to also thank
the caller Rosalie Garcia, last of Ga-r-c-i-a. |
100 percent agree with her statenent al so. Thank you for
your tinme.

CHAl RWOVAN FREED:  Thank you.
CAPI TOL REPORTERS (775) 882-5322
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M5. TALENS: Chair, the public Iine --

CHAl RMOVAN FREED: If there's no nore -- |I'm
sorry.

M5. TALENS: |'m sorry.

CHAl RMOMAN FREED: Pl ease go ahead. No. No.

M5. TALENS: The public line is open and worKki ng.
However, there are no nore callers wshing to participate at
this tine.

CHAl RMOVAN FREED: Ckay. Thank you so nuch for
your hel p, Broadcast.

Wth that 1'Il close public cormment and remn nd
everybody you can, of course, send it to us via e-mail to
PEBP staff. And, of course, there's a second conmentary at
the end of the neeting.

So with that | don't knowif the Attorney
General's rep for PEBP is on the line or not. So | think I
m ght have to skip Agenda Item3. Ch, no. No. W have her.
Ckay. So with that, we'll go to the AGs office for Agenda
[tem 3.

M5. BRI GGS: Thank you, Madam Chair. This agenda
itemis to allow ne to nake a disclosure regarding conflicts
of interest on behalf of the Board Menbers who are eligible
for PEBP benefits.

O course, nost of the itens on today's agenda
CAPI TOL REPORTERS (775) 882-5322
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have an indirect affect on those benefits and particularly
Item 6 and 7, regarding COVID 19 coverage and potenti al
program desi gn changes for plan year 2023 rel ates nore
directly to PEBP Menber benefits.

So pursuant to NRS 281A. 420, on behalf of the
Board Menbers who are eligible for PEBP benefits or whose
famlies are eligible for PEBP benefits |I offer this
di sclosure. They will be voting on those itens that may
affect the benefits available to themor their famly
menbers.

The | aw does not require abstention fromvoting
nerely because the Board Menber or their famly nenber is
eligible for PEBP benefits. At this tine | invite any
menbers of the Board who has any additional disclosures to
make those now. Thank you.

CHAI RMOVAN FREED: Ckay. Seei ng none, then
will nmove to Agenda Item6. Like | said earlier, |I'mgoing
to nove forward down below 6 and 7. So let's go to Agenda
Item 6, everyone.

M5. RICH Al right. For the record Laura Rich,
Executive Oficer with the Public Enpl oyees' Benefits
Program Before | begin presenting this report, |I do want to
start out by letting the Board know we have a few fol ks here

in attendance who will be available for questions. Director
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Dwayne Young, he's the policy director for the office of the
Governor is here. And we also have sone representatives from
all of our vendor partners as well as a representative from
t he Nevada System of Hi gher Education as well.

I"mgoing to deviate a little bit fromthis
report, at least the way it was witten. There's a |ot of
information in here. And all of the separate itens sort of
bl eed into each other. So I'mgoing to try to present it in
a way that flows a little bit better than the way it's
witten in the report.

Also | plan to go over each option during the
presentation. But since they are so interrelated | think
it's best if | go through the entire report first and then
we'll take all of the action itens all at once at the end
after discussion

Sol wll start wwth 6.1, which is COVID cost
sharing. So at the beginning of the pandem c we know t he
Governor's energency decl aration placed a requirenent on
heal th plans to cover COVID testing at no cost. Although
PEBP was not subject to the requirenents of the energency
decl aration the Board at the tinme opted to cover the COVID
testing consistent with the regulation. W followed that
pretty consistently and also treatnent at 100 percent.

W di scussed this at the Septenber Board neeting
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because we had -- PEBP staff had brought to the Board the
option to restore cost sharing. And -- and after sone
di scussion this was tabled and asked to bring -- staff was
asked to bring this to the Board at this neeting.

So in that tinme PEBP reached out to public
enpl oyers throughout the country and the state and confirned
that many of the plans out there, insurer's had done exactly
what we had done. They had suppressed or not enforced cost

sharing on COVID clainms. However, out of 11 states only one

state, which is Hawaii, has indicated plans that they are
going to -- they have actually, nobst states have actually
ended that, and only Hawaii is continuing to waive the cost

sharing option.

So the remaining states, plus six of Nevada
public sector plans, as well as the culinary health plan have
ended that. And so they have reinstated cost sharing for
COvVID clains. They either ended it recently, nost recently
or even the beginning of 2021.

Cost sharing for nenbers on PEBP' s fully insured
HMO pl an offered in Southern Nevada was wai ved by HPN
begi nning in February of 2020. But at the end of Decenber --
at the end of Decenber of 2020 they actually returned that
cost sharing as well. So as a result there is already

i nconsi stenci es anong the PEBP pl ans.
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This is pretty nuch in line with what we've seen
nati onwi de. A -- a nationw de survey basically shows that 72
percent of the -- of the largest insurers in each state and
DC, so that was 102 health plans are no | onger waiving these
costs and another ten percent of plans phase out waivers by
the end of October 2021.

So PEBP, since we have -- we have paid for the
cost sharing for nmenbers and all of their COVID clains since
April of 2020 which is when the vacci ne becane wi dely
avai |l abl e, PEBP has paid in nenber cost sharing costs about
3.2 mllion dollars. And that is for out-of-pocket expenses
for COVID 19 treatnent and hospitalization for nenbers that
are on our self-insured plan. So renenber, those on the HMVO
did not receive that.

At the Septenmber 30th neeting the Board requested
additional information regarding various cost sharing
rei nstatenment options. W discussed possibly restoring cost
sharing for unvacci nated nenbers only or maybe by age. You
know, there were several discussions. And so PEBP went back
to the table and we | ooked at -- we did sone research and
basically we found out that H PAA prohibits plans |i ke PEBP
fromdiscrimnati on based on health conditi ons.

So basically this one is sinple, if cost sharing

is restored it nmust be applied to all nenbers across the
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board regardl ess of health status. So it is, it's an all or
not hing type situation. W restore it or we do not.

So the options here are to restore cost sharing
for COVID- 19 treatnment related clains on January 1st of 2022
or to continue the coverage that we' ve been providing for
COVID-19 which is 100 percent coverage for these treatnent
rel ated clainms under the declaration -- until the declaration
of energency is repealed on a federal or state |evel.

So I'mgoing to go through -- is that okay. 1'l
go through the entire report. So section 6.2, this is where
I"mgoing to refrain fromthe report a little bit so it flows
alittle bit easier and is nore easier to conprehend.

So first we're going to start with the testing
mandates. All service federal mandates because | think
that's -- it's easier to start with that and go through the
state nmandat es.

So on Novenber 4th the Biden Adm nistration al ong
with the occupational safety and health adm nistration, which
I's OSHA, published an energency tenporary standard, ETS.

This new rule requires that |arge enployers, so that's

defined as 100 enpl oyers or nore, adm nister weekly testing

for their unvacci nated workforce starting January 4th, 2022.
The rules here are clear that the cost associated

with testing fall either on the enployer or the enpl oyee, and
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that the decision falls on the enployer as to who gets to
absorb those costs. There is no indication here that the
feds have any interest in covering these costs.

Since then this has been challenged in the courts
and Fifth Grcuit Court of Appeals granted a notion to stay
the ETS. So this federal mandate is now in |[inbo unti
further action is taken.

However, let's nove to the state mandate. The
state mandate, |ast August the state inplenmented a weekly
testing requirenent for all unvaccinated enpl oyees. The
exceptions were for those enpl oyees considered fully renote
wor kers and those who worked in work places with a 70 percent
or above vaccination rate. So for exanple, PEBP is |ocated
in the Bryan Building. No one at PEBP has had to test. No
unvacci nat ed enpl oyees have had to test since day one because
our building was designated as a building that was over that
70 percent vaccination rate since day one.

The division of public and behavioral health
secure on-site vendors to performthese weekly tests at
several |ocations throughout the state at a cost of about
$130 a test. So the nunbers of enployees that tested varied
week by week, but the average was about 2,700 that were
testing a week, and that nunber has since dropped pretty

significantly because nore and nore work sites are neeting
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that 70 percent threshold.

So it looks Iike the state is going to continue
the weekly testing and to align with the direction being
taken or by the Wiite House, it is likely that that 70
percent workplace threshold will be elimnated. So that's
| eavi ng about 5,000 state enpl oyees required to submt to
weekly testing because they are unvacci nat ed.

Al'so DPBH s contract used CARES Act funding, it
is expiring on Decenber 17th. Meaning the state will need to
figure out another funding source to cover those costs noving
forward. |In addition, the Nevada System of H gher Education
Is also exploring their own testing option because although
NSHE has i nposed a vacci ne mandate on their enpl oyees there
are a nunber of enployees who have received nedi cal or
religious exenptions and will be required to submt to weekly
testing as well.

The nost recent nunbers that |1've received from
NSHE, and this may be updated since then, it shows that 813
remai n unvacci nated and 341 enpl oyees have recei ved
exenpti ons.

NSHE has a deadline of Decenber 31st. So any
enpl oyees who have not been vaccinated or received an
exenption by then will be term nated.

So why is PEBP involved in the testing nandates?
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First, let nme start off with providing sone background on the
federal requirenments on COVID- 19 testing coverage. Section
6001 of the Famly's First Act requires that health plans
cover COVID-19 diagnostic testing, we'll tal k about

di agnostic and surveillance in a mnute, at no cost to the
menber during the national public enmergency period. So the
FFA does not require plans to cover surveillance testing.

PEBP is currently covering all types of testing
plans. So what is the difference between diagnostic testing
and surveillance testing. Unfortunately there is not a whole
| ot of clear guidance on this. But surveillance testing is
simlar to, for exanple what the state is doi ng where
unvacci nated workers are required to submt weekly to -- to
receive a weekly test if they have not been vacci nated.

A diagnostic test is soneone that is -- that has
synptons, right. So you' re coughing. You have a fever. Any
kind of synptomthat is related to COVID 19, suspected you
have COVID-19 that is diagnostic. The difference here is
that a diagnostic test is mandated to be covered by insurers
whereas surveillance is not.

Most insurers nationw de do not cover
surveillance testing. The problemis that there's, again,
very little formal guidance on what qualifies as a diagnostic

test and what qualifies as surveillance. 1In fact, PEBP has
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seen only five surveillance clains cone through our program
since the begi nning of the pandem c.

So what I'mhearing fromthe industry is that
insurers are having to dedicate resources to identify
possible clainms that are being submtted by providers that
are likely surveillance and not diagnostic. So what does
that nmean? That neans that when they see a provider
submtting a claimfor John Smith for a COVID test week after
week after week, that is likely a surveillance test and not a
di agnostic test.

So providers are or insurers are having to
dedi cate resources to sift through this and identify that and
push back on insurers. They are pushing back on providers
and without real clear guidance. | think it's easy to
understand why this can be a probl em once nore and nore
enpl oyers begin inplenenting testing requirenents.

G ven that many enpl oyees were already testing
t hr ough ot her channel s besides the state on-site option
i kely using their insurance or the PEBP insurance, to be
tested through private providers, the Governor's office and
DPBH reached out to PEBP with the hope that PEBP may be able
to coordinate an alternative process at possibly a | ower cost
option to the state. So PEBP' s ability to | everage existing

resources and steer nenbers may hel p contain costs and better
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proj ect expenses associated with this testing.

This PEBP staff began to work with our partners
to research these efforts we discovered that failing for
COvVID testing is anything but sinple. 1t can vary w dely and
provi ders have a | ot of discretion on what and how COVI D
related clains are billed. Testing can range anywhere from
zero dollars to hundreds of dollars.

So PEBP discovered was clains billed through
pharmacy or they can be billed to the feds through an
agreenent between pharmacies and HHS. Since these clains
don't go through the PBM PEBP has no data on how many
enpl oyees, how many PEBP nenbers have -- have had a test
adm ni stered through this option

But there's an exception to that. W also found
that nmenbers who had accessed pharmacy mni clinics or
drive-thru testing they were being billed through nedical.
These costs were sonewhere in the 130 dollar range because
they included the testing and then also the associ ated
provider visit.

Then there's other options such as LabCorp or
Quest and they tend to be sonewhere in the 75 dollar range
and then there's higher costs facilities. |If you go to an
urgent care center, sonmething like that it can be severa

hundred dollars for a COVID test.
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Finally, there's other options that are free
because insurance information is never collected. So that
can be, you know, option such as health district testing
sites. So to conme full circle, both NSHE and the state wil|
be conducting enpl oyer testing. Neither are funded to absorb
those costs noving forward. So shifting the cost on to the
enpl oyee potentially opens up a | oophol e.

Enpl oyees who are subject to pay for testing wll
qui ckly realize that seeking a COVID test el sewhere will be
covered 100 percent through insurance at no cost to the
enpl oyee because, renenber, providers are billing at
di agnostic rates, not at surveillance -- not using the
surveillance codes and, therefore, those costs are likely
going to end up being -- having to be absorbed by the plan
regar dl ess.

So far the plan has paid about 3.4 mllion
dollars in testing costs. Again, that's just through the
medi cal side. W don't know how many have received testing
t hrough the pharmacy side at zero dollars and how nuch that
has been paid by the feds.

This is not inclusive, that 3.4 mllion dollars
is not inclusive of the cost paid through the DPBH on-site
testing contract.

The delivering the weekly testing through
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Insurance will allow PEBP to control and plan for cost. PEBP
has been exploring other options that replicate the state's
current on-site testing process, and we have several options
that appear to be very viable. One option is offering an
on-site solution which is about $60 per test. And another
option we're | ooking at explores a self-adm nistered at-hone
testing service using a tel enedicine type provider who
oversees the testing and then logs the results. That's about
hal f the cost, about $33 a test. Wile these options have
yet to be flushed out it allows PEBP to pivot quickly and
better plan for future liabilities of the program

So the options here really we're | ooking at, one,
is to deny coverage for surveillance testing. W can do
that, but we all know that no one is billing using
surveill ance codes. Providers are billing using diagnhostic
codes, and until that changes the plan is going to be really
liable for all those costs that conme in for testing.

So the second option is to provide 100 percent
coverage for surveillance testing only through PEBP approved
solutions. So these are |ow cost solutions we can steer
menbers to and provide to better be able to plan for the cost
of the testing program

And then the third option is to continue to

provi de 100 percent coverage for all COVID testing. It's
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I nportant to note here that no matter what the health plan
will likely assunme increased cost related to this overall
increase in mandated testing not just for the state but other
enpl oyers who want to put this into place. |If people use
providers who are billing this as a diagnostic test insurers
w |l be subject to pay for that because we are federally
mandated to pay for COVID-19 clains, testing clains.

So that leads nme into 6.3 which is the COvVID
surcharges. A recent survey indicated that about 70 percent
of unvacci nated enpl oyees woul d be notivated to get
vacci nated if surcharges were inposed on them Delta
Airlines and several other private enployers have inpl enented
surcharges already as a way to recoup COVID rel ated costs on
their self-funded health plans.

Delta estimated that the average COVID
hospitalization costs on their plan is about $50,000. 1In
sonme instances enpl oyers have reported that their vaccination
rates have increased about 20 percent after a surcharge was
I nposed.

PEBP reached out to other public sector health
pl ans and whil e nost have not inplenented a surcharge of this
type many many were interested and expected to consider it at
some point. Those health plans that we reached out to were,

had asked PEBP to share with them what, you know, what PEBP
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di scovers goi ng down this track

So why does PEBP need to consider surcharges?

The original intent of this proposal was to cover increased
clainms associated with the treatment of COVID-19. And to be
clear, that is still a major concern. Just this week PEBP
had a claimcone in for half a mllion dollars in bil

charges for a patient that was hospitalized from COVI D who

| ater passed away. |'ve told this story before. 1 think at
every Board neeting there's several COVID stories that PEBP
has shared with the Board and the public. This is -- thisis
not going away. These costs are here to stay.

And yesterday | happened to | ook at a report of
pendi ng high cost clains, those are clains that have not yet
been paid and are over 100, 000, $100,000. And six out of the
top 20 highest cost clains were due to a COVID diagnosis. So
there's definitely, it's quite clear that COVID is a mmjor
cost driver in terns of treatnment and hospitalization costs.

Now we have an additional factor which is
enpl oyee testing cost. The conbination of both of these
potential costs put the plan in a situation where we mnust
I dentify revenue sources to cover these increases. PEBP is
| argely a taxpayer funded plan. Qutside of enployee prem uns
it's a taxpayer funded plan. And since we do not have the

ability to adjust the state subsidy portion outside of
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| egi sl ative session we have no choice but to | ook at other
options.

The only revenue option that we exist with is the
enpl oyee premumside, right. So we do not coll ect
addi tional revenue to offset -- if we do not collect
addi ti onal revenue to offset the cost associated with COVID
hospitalizations and testing then those costs will have to be
absorbed by the plan in the formof either higher prem uns
for all menbers or reduced benefits which in turn may inpact
the di scussion that we have in Agenda Item 7.

So to go over the legal requirenments a bit, in
response to the overwhelmng interest on this subject, the
departnent of |abor recently rel eased new gui dance confirm ng
the legality of COVID surcharges. It's simlar to snoking
surcharges that have been inposed by plans in the past.

And they al so provided a clear roadmap for health
pl ans to use when considering the inplenentation of a
surcharge. H PAA prohibits health plans fromdiscrimnating
agai nst participants based on a health factor. A health
factor can be an individual's health status, a nedi cal
condition or receipt of health care. Vaccination status
falls under that category as well. But despite this, H PAA
permts different premuns for participants conplying with

prograns of health pronmotion and di sease prevention, so
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a. k.a. wellness prograns.

These are two types -- there are two types of
wel | ness prograns at participatory which basically uses the
carrot method to incentivize a menber to satisfy a health
requirenment.

And then there's the health contingent. A health
contingent programis broken out into two categories,
activity based and outcone based. Requiring a nenber to pay
a higher premumto obtain a particular health status, like a
COVI D-19 vaccination is an outcone based program CQutcone
based prograns nmust offer reasonable alternatives. So in the
case of a COVID surcharge the plan will have to provide
anot her way for an unvacci nated nmenber to avoid the surcharge
and pay the same premium as a vacci nated nmenber. The nopst
common practice here is to offer a waiver option for health
or religious purposes.

For the dollar anobunt the plan can inpose on a
surcharge there's several federal |aws that nust be taken
into consideration. Health insurance nust still be
consi dered affordabl e under the Affordable Care Act, neaning
that the | east expensive enployee only, and that's inportant,
t he enpl oyee only prem um option nust be |less than the
9. 83 percent of the enpl oyee's househol d i ncone.

So since PEBP and nost enpl oyers do not have
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access to this information the I RS provides sone Safe Harbor
Rules to determne affordability. These Safer Harbor Rul es
take into consideration things |like poverty, federal poverty,
FPO and m ni mumwage. U timtely though the surcharge is
limted to 30 percent of the total cost of the enployee only
coverage. Using this informati on PEBP determ ned that the
limt for the enployee surcharge is kept at $55. So we
cannot inpose anything nmore than $55 on an enpl oyee.

Wi | e the dependent surcharges mnmust still conply
with H PPA wellness rules they are not subject to the sane
limtations that enpl oyee surcharges are. So enpl oyers have
alot nore flexibility in dependent surcharges in that
amount. PEBP antici pates needi ng about $175 for surcharge
for dependents in order to recoup sufficient revenue to
of fset the expected expenditures of the plan.

So in this, we took sone assunptions and, again,
there's a good possibility that these assunptions w |l change
because out of those 5,000 enpl oyees we don't know how nmany
have -- you know, will get vaccinated, how many will get
exenptions, how many are renpote workers who are not subject
tothis, right. So there is sone assunptions here that we're
usi ng.

The first one is cost. So originally we were

| ooking at, you know, the different types of testing and what
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we coul d expect these costs to conme in at for the testing
cost. And we're |ooking at probably 40, 60, 80, so |ow,

medi um high, right, and that's based on our ability to steer
menbers to -- to our preferred cost options.

We're al so | ooking at, you know, the 5,000
unvacci nated state enployees. At the tinme that this report
was witten, you know, the 1,250 unvacci nated NSHE enpl oyees,
95 percent of thembeing enrolled in PEBP. And then we're
| ooki ng at five percent surcharge exenption rate. This is
based on Aon internal tracking of experience using other --
other private sector health plans. They are |ooking at five
percent received in exenption or a waiver.

And then the dependent surcharge assunes
dependents 18 years of age or older. So we have no intent on
I nposi ng a surcharge on any individual under 18. So it is
adul ts over 18, whether they are spouse or a dependent child.

So if you | ook at on page eight the table there,
it takes a | ook at the surcharge revenue, what we're
expecting and the testing cost. So this really -- | nean, in
| ooking at the nmediumhere is we're | ooking at about
$18, 000, 000 that we are anticipating of expenditures rel ated
to this, and this is not including nedical costs. This is
just including the testing.

And so through these surcharges, the 55 and the
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175, the expected revenue here woul d be about that 18, 000, 000
that is necessary to, you know, bring that revenue to neet
t he expenditure cost.

So, like | said, it's inmportant to note this is a
very fluid situation. And as PEBP receives nore accurate
data around these nunbers the projections and the tables nmay
i kely change, and we do have the ability in the future to
make sone adjustnents noving forward, but we do need to nake
a decision today at least to -- to have sonething to go on.

The follow ng are just sonme of the dependencies
that can greatly inpact plan cost in the comng nonths. So
the legality of the federal nmandate, again the state nmandate,
what we're looking at in terns of, you know, how many
enpl oyers are | ooking at surveillance testing, vaccination
nunbers, renote workers and then also term nations, how
many -- how many of those NSHE enpl oyees that are left are --
will be term nated on Decenber 31st.

Hospitalization costs, like | said, |I nean, we
have got a whole |lot of pending costs out there that are
COVI D rel at ed.

And then we have that COVID pill that is likely
due to be rel eased or approved hopefully in, you know, the
next com ng nonths. And the cost to that could be if the

feds decide not to pick it up and insurers have to pick it up
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It could be a significant cost to insurers as well.

So as nore data i s gathered PEBP expects to
adj ust the dependent surcharge amount. But, like | said, we
really do need to start sonmewhere, and this is fromthe data
we have today that the 175 and 55 is what we're | ooking at.

So the process, a lot of it is not flushed out
yet because, again, we're in the early stages, but PEBP' s new
enroll ment and eligibility system vendor has inplenented
functionality that allows enployers to adm nister a COVID
surcharges, simlar to how snoking surcharges are nmanaged.
Enpl oyees woul d have the ability to upl oad copies of their
vacci ne cards beginning in January through the end of open
enrol | ment in My.

We are also | ooking at PEBP has the ability to
access the state's vaccination data as an insurer. And so to
make it easier on enployees we nmay be able to absorb that
data and the vaccination data, and so those already received
vacci nations we'll have it on record.

The system can al so accept vaccination data from
an outside source so we're exploring that. Menbers who have
not provi ded proof of the vaccine by the end of open
enrol I ment woul d be assessed the appropriate surcharge on
their plan year '23 premiumso that is begi nning July of

2022. As unvacci nated enpl oyees becone fully vacci nated and
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provi de the proof to PEBP the surcharge woul d be renoved.

And so exenptions, to neet the reasonable
alternative requirement PEBP woul d al |l ow unvacci nat ed nenbers
to submt nedical and religious exenption request. NSHE who
recently mandated vacci nati on anong both staff and students
has al ready established an exenption process which requires
those seeking a nedical exenption to submt a form conpleted
by a medi cal provider and those who may be seeking a
religious exenption. PEBP will be working closely with the
Governor's office and | egal counsel and would |ikely
establish a very simlar exenption process to the one that
NSHE put into place today.

So the recommendations here are to, one,
rei nstate cost sharing for COVID rel ated treatnent and
hospitalization and apply existing plan rules to COVID
rel ated treatnment and hospitalization plans effective January
of 2022. Al low surveillance testing coverage only through
PEBP sponsored vendors. And three, inplement a COVID
surcharge effective 7-1-22 for all unvaccinated primary
menbers of $55 per nonth per enployee and inplement a 175
dollar a nmonth COVID surcharge effective 7-1-22 for
unvacci nat ed spouses and donestic partners and dependents
18 years of age or ol der

So | know that was a whole ot of information. I
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amw lling to discuss and take questions.

CHAl RMOVAN FREED: Ckay. Thank you for wal ki ng
us through that. I1'mgoing to open it up to the Board for
questions because |I'msure there's a lot of them But | want
to, sonething you said about page eight of the staff report
caught ny ear and | wanted to get it sort of on the record.

In that box on page 18, we've got, using these
assunpti ons we got surcharge revenue and then 18.4 mllion
cost and then testing cost in the md range assunming it's a
60 dollar test of 18.5 -- 18.6 mllion so a differential of
$150, 000 there.

But we al so heard that COVID treatnent is the
significant cost driver. You nmentioned six out of 20 of high
cost clainms. That's about -- that's 30 percent, if |I'm not
m st aken.

So the recommendation is to inpose a surcharge on
enpl oyees and unvacci nat ed enpl oyees and unvacci nat ed spouses
and dependents 18 and ol der to cover testing costs as
antici pated because we have a | ot of uncertainty around
testing costs or is it testing plus treatnent costs, clains
costs?

M5. RICH: So Laura Rich for the record. So
quite honestly, | nean, so we're limted in what we can

assess in a surcharge. So $55 is what we're linmted for the
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enpl oyee. So we have to pick up the rest of the cost through
t he dependents surcharge. Now this is only addressing the
testing cost. W can certainly add in the anticipated COVID
hospitalization and treatnment on this, but then we're | ooking
at very significantly high nunbers for the dependent
surcharge, and staff wasn't prepared to really go above that
175.

CHAl RWOVAN FREED: (kay. Okay. Got it. So the
surcharge is to cover the testing costs. The cost sharing is
to bring PEBP in line with other health plan, tier health
plans in Nevada, as well as large public sector health plans
in other states and fromthat end tackle the clains cost
si de?

M5. RICH: That is correct.

CHAI RMOVAN FREED: Ckay. Thank you for
clarifying that. Understanding, Board Menbers, | want to
open it up for questions.

MEMBER BARNES: Chair Freed, for the record Jim
Barnes. | would like to ask a question of the Governor's
of fice representative.

CHAI RMOVAN FREED:  All right. W'Il give hima
second to get to the table.

MEMBER BARNES: Yes. M question is why aren't

Anerican Rescue Plan funds being used to provide the required
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surveill ance testing?

MR. YOUNG For the record DuAne Young, policy
director for the Ofice of the Governor. So first thank you,
Chair Freed, and to the Board, for the opportunity to address
the Board and answer questions directly.

Answering M. Barnes' question, Anerican Rescue
Pl an funds have been used for the surveillance testing for
the last four nonths. The state put in about a 20,000, 000
mllion dollar investnment in state enployees to nake sure
that, one, we would be able to function properly, have
nmeetings such as this and be safe and secure our workforce.

Since then we were | ooking at about 50 percent
split of enployees who are unvacci nated. Since then, we've
seen an increase of 5,000 enpl oyees who becane vacci nated as
a result of this vaccination and testing surveillance policy.

What we know is that the state wll continue
I nvestment through our funds and standing up testing across
the state because as Director R ch nentioned, the Biden plan
has been stayed but the state is still supportive of that and
knows that testing needs to spread in support of many other
entities, including sonme small businesses who nmay not be able
to take this on, and so there will be a continued investnment
of that.

But we would like to, as Director Ri ch has
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poi nted out, one, it is quite cheaper for PEBP to cover it
than the state through our funds. And for every dollar of
our funds that we spend on these things it's a dollar taken
away from housing, childcare and many other initiatives that
we've heard fromthe over 4,000 subm ssions fromthe Every
Nevada Framewor k port al

MEMBER BARNES: And just a followup on that, why
haven't Anerican Rescue Plan funds been used to restore the
funds that were swept from PEBP due to the pandem c?

MR. YOUNG  Again, DuAne Young for the record.
That's a good question. One of the things, one of the
reasons is the treasury gui dance has not been final. And so
we are waiting for the final treasury guidance. But as you
know, part of during this special session it was determ ned
that the cal culation of what |oss revenue was. However,
those funds have since been transferred and actually there's
an | FC subconmm ttee today that is overhearing those itens.

So we have recogni zed that one of the things that
we have to do, | ama 14-year state enployee, six in this.
Ei ght in another, one state in which I've only received one
raise in ny entire career. One of the things we recognize is
we have to do sonething for state enployees. Particularly
through the last two years the state of enpl oyees have worked

extrenely hard, been flexible and sacrificed many things and
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has not kept our salaries, have not kept up with the pace of
the private market. W know this.

W have to do this in a way that, one, is
sust ai nabl e and does not drive us to a fiscal cliff. So the
hesitancy that you' ve seen in our funds in restoring the PEBP
benefits is because we have to be able to understand when,
where we're going to be economcally as a state. W've seen
the recovery of Nevada and we' ve been very cautiously
optimstic, particularly in the gam ng revenue being over a
billion each nonth for the |ast several nonths, and so we
hope that continues and we hope we're in a better position.

But one of the things is we cannot put ourselves
ina fiscal cliff where we restore benefits and then not be
able to sustain those in '23 and further drive state
enpl oyees fromthe state. And so what we are trying to do
I's, one, focus on what kind of package and what better
benefits across the board can we put together for state
enpl oyees to entice themto stay, to entice others to take on
alife of state service without putting the state in a
position by doing it now where we've already closed the
budget to reopen it and reconsider restoring those benefits.

And so | understand that people need relief now
and | hear that. And I, nyself, | |ooked at that situation

and | understand when |'ve had to switch providers. |
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understand that, but we have to do it in a way that is both
econom cal and smart and | ooks for the future of building the
state, and so that's why we've been cautiously optimstic
about doing anything like that.

MEMBER BARNES: Thank you.

CHAI RMOVAN FREED: All right. On the other side
of the dias |I thought | saw Menber Kelley and Menber Aiell o,
maybe even Menber Caughron. So we'll take Menber Kelley's
question. And then after that, Betsey, if you wish to go.

MEMBER KELLEY: Thank you, Chair Freed.

Ckay. So ny questions don't specifically put you
on the spot anynore. | appreciate your testinony. | guess
what we' ve heard overwhel mi ngly during public comment though
are enpl oyees have been squeezed now. W heard froma
supervi sor all enployees, that all of his enployees are
| ooking to | eave.

And so without |egislative sessions that neet
every other year, what the due diligence you' re doing is
costing is potentially all of our high flying enployees. So
then when the state finally reinstates our conpensation of
benefits package we've already | ost the good enpl oyees. They
had to get back, right. 1It's going to be an incredibly
conpetitive labor market, it already is. At NSHE we're

havi ng troubl e hiring peopl e today.
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And so | guess that's the challenge you're
tackling now but we're also tackling it everyday and we hear
it fromenployees. So as | say, thank you for tal king about
that. | just hope that maybe it can be fast tracked a little
bit so we can keep our enpl oyees because training and
recruitment is an expensive endeavor so thank you.

kay. So | actually have a question for
Executive Oficer Rich. Around, just around the, | guess
nore focusing on the COVID surcharge at the nmoment. You
tal ked about how this is kind of to recoup costs. And so |
just wanted to -- | wasn't -- | don't totally understand why
we're, if doing this not as a punishnent but to recoup actua
costs, why would we not have the surcharge apply to everybody
who' s unvacci nated, including m nors because the vaccine is
avai lable to children from 12 and up. But also why woul d we
exenpt people with nedical and religious waivers because they
still are costing the plan, right. They are still getting
tested. They are still potentially incurring costs at
hospital and stuff. So that's really nmy question. Thank
you.

M5. RICH: So Laura Rich for the record. So the
recommendation is to not inpose surcharges over for
dependents under 18. However, we can certainly change that

if that's what the Board would |i ke to do.
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As far as your second question and -- and the
ability to give an option for waivers, that is by |aw
sonmet hing we woul d have to do. That is insurers in the
definition of, you know, how we can -- how we can inpose
surcharges. W have H PAA and ACA, departnent of |abor, all
those rules that have to be followed. And there are very
cl ear reasonable alternatives that have to be offered. And
so that reasonable alternative is the nost common practice is
to offer an alternative for either religious or nedica
reasons.

MEMBER KELLEY: So just a followup. But isn't
t he reasonable alternative the vaccine?

M5. RICH It's the reasonable -- Laura Rich for
the record. It's the reasonable alternative to the vacci ne.
So you can get vaccinated and not have the surcharge, but you
have to have a reasonable alternative to not receive the
vacci ne and not receive the surcharge. So that reasonabl e
alternative is the nmedical exenption and that's why NSHE has
that as well, not for the sane reason as a health plan woul d
but it's for simlar reasons.

MEMBER KELLEY: Thank you.

CHAIl RWOVAN FREED:  Member Ai el | o.

MEMBER Al ELLO  For the record this is Betsey

Aiello. And, again, | have a question for Laura Rich. And
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nmy question is just understanding one of the sentences that
is how we can allow to do the surcharge. This statenent says
it's the health contingent broken into two main categories
you tal ked in outcone based. Requiring participant to pay
hi gher premumto obtain or maintain a health status.

It's hard for nme to understand how t hat higher
prem um woul d be the surcharge for not -- unless it's to
mai ntain not having -- it just sounds al nost backwards to ne,
and | know that it's probably been reviewed by |egal, but I
was hoping to get sone clarity. Thank you.

M5. RICH Right. So Laura Rich for the record.
Right. So there's -- it's a requirenent to -- the
requirenent is to be vaccinated and so that is -- that's the
heal th contingent requirement, right, so that is the outcome
based. And so the requirenent here is in order to not
recei ve the surcharge you nust be vaccinated. So you have to
of fer reasonable alternative to that outcone. So does that
make sense?

MEMBER Al ELLO  Sort of. As long as it's
reviewed by | egal and everything is okay. So sonetines
| egal ese is hard. Thank you.

CHAIl RWOVAN FREED: | saw M. Verducci's hand up
unl ess, Menber Bittleston, do you want to go? Please go.

MEMBER BI TTLESTON: Thank you. Leslie Bittleston
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for the record. | have a question for surveillance versus
di agnostic that Menber Rich or Executive Oficer Rich tal ked
about. It seenms very confusing that we have had this
pandem c for a long time and this virus for a long tinme, and
we can't figure out what the difference between surveillance
and di agnostic is.

And if we can sonehow have |ike a surveillance
test for those people that are testing weekly that may have
caused, you know, drive costs down a little bit for testing.
Because | ooki ng at page eight on these testing costs it's
just incredible. So that's kind of a corment. | don't know
iIf it's a question, nore of a conment.

M5. RICH Laura Rich for the record. | can
address that. So just to be clear, surveillance and
di agnostic, and I'mnot -- | can't say this for sure because
| haven't seen the cost, but our TPAis in the audience.

They can confirm They cone in basically the cost is a cost
regardl ess of, you know, what kind of test you're getting.

So, you know, if it's arapid test it's one cost. If it's
PCRit's another cost, right. And so it's not -- the cost is
not different whether it's surveillance or diagnostic.

The difference is it's a code. It's howit's
billed. And so the insurer has to, we are federally nmandated

to pay at 100 percent a claimthat cones in with a code that
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I's diagnostic. \Wereas, a surveillance we are not. So a
claimthat comes in with a code as a surveillance test the
insurer is not obligated to pay.

The problemis the provider comunity, and this
I's sonething |I've heard fromother health plans, you know,
and it's been confirmed just, you know, across the board from
conversations |'ve had from people in the industry that
providers are largely billing everything as diagnostic. And
so when these clainms conme in insurers are obligated to pay
these clains. So the difference is not in cost. |It's just
how it's billed and where we're obligated to pay or not.

CHAl RWOVAN FREED: M. Verducci

MEMBER VERDUCCI : Yes. Thank you. Tom Verducci
for the record. You know, | wanted to point out that when I
start ny workday I'mrequired when | go out in the field to
nmeet with anybody | have to be vaccinated. And |I'm asked
questions how |'mfeeling today, if |I've had any exposure is
a very effective way of reducing the spread of COVID- 19.

And, you know, | see that NSHE has i npl enented
vacci ne requirenents and the OSHA, departnent of |abor is
requiring enpl oyees -- enployers with over 100 enpl oyees be
vacci nated cone January 4th. And even though it's pending
litigation, |I think that it is required to have some ki nd of

plan in place to reduce the unvaccinated nmenbership and the
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exposure that the plan will be paying with increased costs
and expenses.

So ny question would be for M. Young. Wat is
the State of Nevada's plan with the OSHA and departnment of
| abor requirements cone January 4t h?

MR. YOUNG  DuAne young for the record. And
just want to clarify. Yes, the OSHA plan required -- didn't
requi re vaccination. It required enployees who either be
vacci nated, and if they are not vaccinated they be tested
weekl y.

The only portion of the plan that is a vaccine
mandate is for providers who bill Medicaid or Medicare
t hrough the federal governnent. They nust then select |arge
health care systens, hospitals. A few providers are exenpt
such as school s, hone and conmunity health based providers
and physician offices but that is a |large portion of the
medi cal comunity. That has had court chal | enges which have
not succeeded. So that is still in notion.

Wth the Biden plan or the OSHA plan being
stayed, the State of Nevada has al ready been in conpliance.
In fact, we were one of the leaders in the nation in doing
this by inplenenting our vaccine or testing policy. The
di fference between our plan and the federal plan is that we

said once a worksite achieves 70 percent, and 70 percent was
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based on the known avail able science that we had at the tine
that noved us closer to a herd imunity, we have since

| earned nore that that is closer because viruses tend to
nutate as we've seen and with various variants as they grow
stronger as |ess people are vaccinated and so we know t hat
needs to nove closer to the 90 percent nmark.

And so our policy said 70 percent. Were we wll
be nmoving is all unvaccinated enpl oyees. So those who
previously have not been tested because their worksite had
achi eved that 70 percent will now have to be tested in
conpliance with that plan. And so we, the Wiite House this
norning as | was driving here has announced new plans to
really push this. But the focus is really, one, get people
vacci nated. That is the nost safest and effective way to
stop the spread of this disease and for those who nedically
cannot be vaccinated or it is against their closely held
religious beliefs then we pose the alternative of protect
t hose and everyone around you by being tested. Know your
status weekly.

We've had this conversation, and this is not any
di fferent than what we've had in public health for years,
whether it's STD s, whether it's Tubercul osis, whether it's
chi cken pox, know your status detected and protect everyone

around you.
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And so this conversation has not becone any
different. | think some of the politicalization around this
particul ar subject has nade it a bit nore intense. But when
we get to the core of it it's common public safety nmeasures
and protections.

And so in summary to answer your question, this
state will continue to lead. And so we have -- we wll
continue to test unvacci nated state enpl oyees. Wat we are
asking you to consider today is so to help relieve sone of
that burden on state enpl oyees by covering it through the
pl an by doing that by having a surcharge on those that do not
choose to be vacci nat ed.

There are many people who feel strongly against
bei ng vaccinated. They won't do it. And this pandem c has
been shoul dered on the burden of everyone. And now this
particul ar, the testing should be shoul dered on the burden of

t hose who refuse to do so.

Finally, in asking the -- in asking all of that,
it's -- it's sinple. It's not a punishnent. 1It's not a
retaliation. |It's sinply saying we have to nove our state

forward. W have to reach the road to endemc. W have to
find our way out of this. And the way out of it is either be
vacci nated and if you're not vaccinated be testing and have a

way to understand that you will be surcharged to cover that
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testing at a cheaper cost than the state taking childcare
resour ces, housing resources, food security resources to pay
for that testing.

CHAIl RMOVAN FREED: Wit a mnute. |Is there a
foll owup from M. Verducci?

MEMBER VERDUCCI : You know, |'Il go ahead and
pass.

CHAl RMOVAN FREED: (Ckay. M. Barnes, do you have
a question?

MEMBER BARNES: Yes, for M. Young. As |
understand it you said that it's cheaper for PEBP than for
the state to do the surveillance testing. D d | understand
you correctly?

MR YOUNG Yes, that is correct.

MEMBER BARNES: GCkay. |s that because the state
I's not funding PEBP to do the surveillance testing?

MR. YOUNG That is because PEBP is a health plan

and can | everage nechanisns as a health plan that the state

cannot .

MEMBER BARNES: | guess what |'mgetting at, a
non funded nmandate then. |Is that what we're tal king about
her e?

MR. YOUNG Yes, it was and that's why the state

put in initial resources because we wanted to protect the
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health and safety of our workers and so the state put in the
initial resources for testing to get us there. But we knew
that it was not |ong-term sustainable. So we |ooked through
ot her nechani snms such as health plans, the sane as Medicaid
covers it, the sanme as culinary health plan would cover it
for their workers, and many other private plans that woul d
cover it that are enployer based.

MEMBER BARNES: Ckay. Thank you.

CHAl RWOVAN FREED:  Menber Kell ey, would you like
to?

MEMBER KELLEY: | actually have a question that
kind of swtches the gears a little bit. And | wanted to
actually -- so this basically three reconmendati ons on the
table from Executive Oficer Rich. So and | wanted to maybe
run through ny notes.

The first -- | think the first choice is around
the cost sharing or the first vote. And so I'm-- one of the
statenents you made was that we -- the Board either consider
going to the cost sharing nodel effective January 1st or not
going then and then waiting until the energency declaration
ends. That's kind of extreme, right, because you're talking
about making a change to our plans md plan year, which I
have al ways had i ssues with, couldn't the Board choose to go

to the cost sharing nodel on July 1st of 2022 when we -- when
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our plans update?

MS5. RICH Laura Rich for the record. W can
certainly do that as well, yes.

MEMBER KELLEY: Ckay. Thank you. My next
question is nore around the process for the waivers because |
think we've now been tal king or we heard about waivers for
maybe three neetings so this is the third neeting. | think
we tal ked about it at the last one. You nentioned it at the
one before. So |I'm sonmewhat concerned that you still don't
have a process flushed out.

So we're here today tal king about actually
potentially putting in a COVID surcharge, but we've really
have no idea how that would work, and that's a concern to me
because | think the process is everything in health insurance
and that's often where participants get the nost frustrated
Wth us is where we outline -- outline kind of a goal, but we
don't have a process flushed out.

So can you talk a bit about why we don't have a
process flushed out and when you expect to have that in place
so the board can review it.

M5. RICH: So Laura Rich for the record. First
"1l just say there was a |l ot of work and research invol ved
in just to get us to this point. And so the work and effort

involved to -- to come up with a process wll also be a
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process in itself so we wanted to take this in steps. It
made sense to take it in steps, not do all the work that's
associated with flushing out all of the details unless the
Board made the decision to nove forward with this.

Wiile we do have high |evel details in place
made sure our enrollnment eligibility systemvendor can
accommodat e any of these recommendations. W' ve had all of
those initial conversations with public health in terns of
getting the vaccination data. W're already starting behind
t he scenes.

But for exanple, the exenption process, right,
this is something that PEBP needs to work very closely with
the Governor's Ofice and | egal counsel to ensure that, you
know, the exenption and that waiver process, we are follow ng
the legal requirenments and really neeting the, coordinating
with the Governor's office to ensure that we're aligning in
our -- in our path forward.

This does not go into place, it does not
i mpl emrent until July 1, and so we have tinme to inplenment the
actual details of that process and nove forward with that.
This is sonething that | had planned to bring to the Board in
January, in March. And, again, in May we'll be tal ki ng about
this at each Board neeting noving forward.

So thisis -- it's definitely as we get nore
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details. Like | said, in the report there's a lot of initial
data that we're working with that we have. But if that data
changes we' |l have to cone back to the Board with new
information and say for exanple, let's say that the 5, 000
enpl oyees, it |ooks Iike now we're down to 3,000. Well, that
changes cost. That changes a lot of criteria. And so we can
conme back to the Board in January or in March and say, | ook,
maybe the 175 was too much. W can probably bring it down
to, you know, 100 or whatever it is.

So we have tinme to flush out the details, but we
need to nmake a decision today so that we can nove forward
wth the -- the actual plan itself and start with the
i mpl erentation and nove forward with those things.

MEMBER AIELLO This is Betsey Aiello. And,
again, this is for Executive Oficer Rich. | -- 1'"mgoing
back on to sonmething that Mchelle had just nentioned and
that has to do with restoring cost sharing for COVID 19 and
the date possibly to start or not start.

Actually, the -- by the Board not inposing cost
sharing of COVID, we are actually operating outside our
current plan design, correct, because the plan design itself
requi res cost sharing for certain things. And we just said
in avote, oops, I'msorry. I'mltalian. | have to use ny

hands. In a vote we deci ded we were going to operate outside
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the current plan and then you al so said that when, because of
sonme things the federal government had said at tine and we
decided to do it, but our health plan such as our HMO did
that for a while and they reversed it. So our own prograns
are a bit operating in this discord also | think.

So I just wanted to get back to that because it's
not really a plan design change. |It's inplenenting
sonmet hing. Al though, people m ght have gotten used to it, ny
guess would be if you haven't had COVID and been in the
hospital you may not even realize that the plan is paying
100 percent because you haven't experienced it. | don't
know. We knowit. W're sitting here, so thank you.

M5. RICH Correct. And Laura Rich for the
record. It is -- it was a change that was made in m dyear
when we made this exception to the COVID cost sharing. So
COVIDis treated differently than any ot her disease today in
the cost sharing aspect. And so it was done mdyear. It is
sonet hing we can change mdyear. It is sonething we can
change, you know, in July if that's what the Board would Iike
to do. The recomendation is January of 2022. Because as
you said, we already have a m salignnment within our plans
because the fully funded or the fully insured HVO pl an, those
menbers are not receiving, so they are paying cost sharing

for any COVID rel ated treatnment. \Wereas those on the
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sel f-funded plan are not subject to it.

And we are also with the exception of the State
of Hawaii one of the only public sector health plans that has
not reinstated cost sharing for COVID.

MEMBER KELLEY: Can | just ask a very quick
followup on that then. So |I hear what you say. So just one
clarifying point. So COVID is not discussed in the plan
docunment and there's no reference to the differential

treatment of COVID in the plan docunent?

M5. RRCH: | amnot -- Laura Rich for the record.
| am not 100 percent certain. | would have to go back and
really get through that master plan docunent. |'mnot the

one who updates it every year, but | will definitely --
don't believe that that was added. | will have to | ook at it
specifically.

CHAl RMOVAN FREED: This is Laura Freed. That's
not my recollection that we changed the MPD for two count for
COvID. And, you know, | have to say here, piling on what
Betsey had to say, | don't really enjoy the idea that we
woul d treat participants, you know, who do the same job in
the south and who are a nenber of the HPN and HMO has to pay
cost sharing if they contract COVID as opposed to sonmebody in
the north in the sane job class making the same noney who

gets their clains paid at 100 percent. And that is why | am
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In favor of reinstating cost sharing to treat COVID Ii ke any
ot her di sease. But, anyway, |'Il leave it to other nenbers
Wt h questions.

Oh, Ms. Fox, go ahead.

VICE CHAIR FOX: Linda Fox for the record. |
have a quick question regarding testing. So if we chose
option two to provide coverage for surveillance testing only
on-site enpl oyee testing it would still allow for a | oophole,
right. So | guess this question is for Laura Rich. So you
could still go anywhere and say you had synptons and that
woul d generate a hi gher cost, correct?

MS5. RICH Correct. So Laura Rich for the
record. So let's say that an enpl oyer decided to push the
cost on to the enpl oyees and an enpl oyee was subject to, you

know, let's say $50 a week to be tested, the | oophole here is

that insurers are required to -- to pay for at 100 percent a
test that is -- that is a diagnostic test.

And so playing, you know, devil's advocate, |'m
a -- |I'man unvaccinated enpl oyee who is subject to weekly

testing and | know that | have to pay $50 a week to test and
through ny enployer. But | knowthat if | show up at the
nearest CVS and cough and say |'ve got synptons it's paid at
100 percent for free. So how long do you think it's going to

take an enployee to realize this and say, well, if I go to ny
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enpl oyer and |'m subject to the $50 out-of - pocket expenses
but if | go to CVS and get the 130 dollar test that's billed
to the insurance plan then | pay zero.

So that's -- that's the problemthere is that
until industry wide we can figure out and maybe see amasses
going to potentially cone out with much nore stringent or
cl ear guidance on the definitions of surveillance and -- and
di agnostic testing but we're not there yet. Everyone is --
the providers across the board are billing as diag or as
di agnostic and not surveill ance.

MEMBER Al ELLO. Betsey Aiello for the record
again. Executive Oficer Rich, so the question that | have
is that | understand where that could happen and over tine
there m ght be sonme devel opment of surveillance. But by
doing an option two it would build a process fromwhat |
understand that you said and also M. Young that we m ght be
paying $60 a test instead of $130 a test. And | as an
enpl oyee that had to be tested, if |I'mnot vaccinated it
woul d be a whole lot easier for ne to go to the site right
near ny enployer it would cost PEBP | ess.

So even if sonmeone could still go to CVS and
pretend it's diagnostic we're devel oping an easier option
t han nunber two would be I think

M5. RICH Laura Rich for the record. Correct.
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We're actually exploring a very viable option which is using
a tel enedicine provider where we have actual tests that we
can distribute or mail to the enpl oyees and they using a

tel enedi cine provider that is virtual on their phone, they
self-admnister the test. They -- the screener on the other
end wll then log the results in. And so state staff have
the ability to see, okay, this person tested and is negative
and so we have -- we will have that information. So that's
even -- you know, you don't even have to show up anywhere.
You've got a test that you can self-adm nister at hone.

So, yes, that's exactly what we're seeing is, you
know, that it's about a 33 dollar option for those tests.

And so we can -- by offering that we can control costs. W
can contain those costs and steer nmenbers into using that

I nstead of using the 130 dollar option or even nore expensive
If you go through urgent care or sonething |ike that.

CHAI RMOVAN FREED: M. Verducci, go ahead.

MEMBER VERDUCCI : Yes, Tom Verducci for the
record. Do we know what the associated cost would be with
for exenption requests as well as vacci ne docunentation, what
the process would be to review the vacci ne docunentation? 1Is
there a process in place?

M5. RICH Laura Rich for the record. PEBP is

actually looking at that. W are working with the division
CAPI TOL REPORTERS (775)882-5322

76




© 00 N o o B~ W NP

N NN NN R R R R R R R R R R
A W N P O ©O 0O N O O A W N B O

of public and behavioral health to potentially access the
vacci ne data that is -- that the state already has access to.
And so insurers already do get that as well as other

organi zations and entities that have been granted access

t hrough statute, you know, to access that information. So we
are -- we would be getting that hopefully electronically
anyway.

Now that's just state data, right. So if you' ve
recei ved your vaccination say in Texas then we don't have
that. And so those nenbers that we woul dn't have access to
their, you know, their state vaccine data, you know, we would
all ow themto upload through the eligibility and enroll nent
system vendor they woul d upl oad their vaccine card, you know
just like they upload their birth certificate or marriage
certificate when they enroll into PEBP and they enroll their
dependents, it's simlar to that so that's how that woul d be.
W see that process happeni ng.

MEMBER VERDUCCI: And Tom Verducci again. Wuld
there be an additional cost to the progranf

M5. RICH Laura Rich for the record. No, that
Is built into the eligibility and enroll nment system and we
have that ability to -- you know, it sounds |ike, again,
we're transitioning to a new vendor on January 1st. And so

this is a new vendor so it sounds like it's part of that
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system and sonething that can just be turned on and it's a
function of the system

MEMBER VERDUCCI : Thank you.

MEMBER KELLEY: M chelle Kelley for the record.
So just a foll owup on recommendati on nunber two, how |l ong --
when would that -- when would that take effect? So obviously
there's a process involved in selecting the vendor. Wen
woul d you anticipate, if that was passed how | ong woul d that
take to inpl enent?

M5. RICH Laura Rich for the record. W are
al ready exploring those options. W've had a | ot of
conversations already. It sounds like there's several week
runway for that. But we expect because it is through
exi sting vendors that we have in place already that we don't
have to -- there's not a |ot of contractual work that goes
along with it. And so we're able to kind of pull the trigger
on that pretty quickly. There's | would say within the next
three to four weeks we could nmake it happen.

MEMBER KELLEY: And |'mnot sure -- sorry.
Mchelle Kelley for the record. |'mnot sure who this
guestion is addressed to. But is there a required process
for notifying enployees around kind of if we start to limt
t he vendors? You know, | know they're used to having on-site

right now. But they are also used to being able to go to CVS
CAPI TOL REPORTERS (775) 882-5322

78




© 00 N o o B~ W NP

N NN NN R R R R R R R R R R
A W N P O ©O 0O N O O A W N B O

and stuff. So is there a 30-day, 60-day notice period we
woul d anti ci pat e?

M5. RRCH: We would definitely -- Laura Rich for
the record. W would definitely be conmunicating this, not
just through PEBP but through the departnent of
adm ni stration through the Governor's office. W're also
wor king very closely with the Nevada System of Hi gher
Education who is not part of the state process in terns of,
you know, the on-site testing that we've provided for state
enpl oyees. But noving forward because they are part of the
PEBP system |'ve been working very closely with themas wel |
to -- to secure options through the university system as
wel | .

And so -- so, yes, we are -- we would be
communi cating this as nuch as possible. Again, we're |ooking
at, you know, potentially being able to mail these tests to
peopl e's houses or distribute themthrough the workplace and
so | think this is going to be a coordinated effort between
agenci es, between, you know, the state and the university
system You know, so there's going to be a |ot of
communi cations going to need to happen.

MEMBER KELLEY: Thank you.

CHAIl RWOVAN FREED: M. Barnes, did you have a

question?
CAPI TOL REPORTERS (775)882-5322

79




© 00 N o o B~ W NP

N NN NN R R R R R R R R R R
A W N P O ©O 0O N O O A W N B O

MEMBER BARNES: Yes. | just wanted to clarify
then. 1Is it true that there's a 30-day notice required for

any change of coverage? Maybe that's the question for the

deputy AG

M5. RICH Laura Rich for the record. So
there's -- there's -- yes, but this isn't -- this wouldn't
really be a change in coverage. This is -- soit's not a

benefit, right. So this wouldn't qualify under that.

MEMBER BARNES: (Ckay. Because that was ny
concern that if it is a change of coverage it couldn't be
done by January 1. And so we're sure it's not a change of
cover age then.

M5. RICH  Correct.

MEMBER BARNES: Ckay. Thank you.

M5. RICH. And | do have to say -- Laura Rich for
the record. | did receive a response, Menber Kelley. | have
actually a fourth staff nmenber text me just now and say t hat
yes, it is the COVID-19 cost sharing is specifically in the

mast er plan docunment for this year, yes.

CHAl RMOVAN FREED: Darn it. | hate to be wong.
Ch, man.

MEMBER KELLEY: I'msorry. Right now we're not
cost sharing so that's what's in the plan docunment. [|'m
sorry. | just needed to clarify.
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MS5. RICH: Yes. Laura Rich for the record. It
was updated this plan year to ensure that -- that that was
sonet hi ng that was covered in the plan, yes.

CHAl RMOVAN FREED: Menber Aiell o.

MEMBER Al ELLO. Betsey Aiello for the record.
Wth that statenent then, Executive Oficer Rich, has there
been a problemif our HMO has not been following it, if it's
in the master plan docunent, are they required to follow the
master plan? That's sonething that that brings up to ne
t hen.

M5. RICH: So Laura Rich for the record. The
master plan docunent applies to our self-funded plans. And
so each self-funded plan has its own master plan docunent.
The fully insured HVO product does -- it does not fall under
the requirenents in the nmaster plan. They have their own
mast er .

MEMBER Al ELLO. That's good to hear. Thank you.

MEMBER KELLEY: But that does change the
conversation. Mchelle Kelley for the record. That does
change the conversation for the Board because there is a
notice requirenent now, right? It's in the plan docunent
we're planning to take it away m d plan year.

M5. RICH | would have to check with legal. W

didn't have to do that when we inplenented. So | would have
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to check with |Iegal on that one.

MEMBER KELLEY: \Wen we inplemented it was an
enhancement to the benefit so nobody was going to conplain.
Wien we take it away it's sonething that's published. MW
question would be can we even do it mdyear given there's a
publ i shed docunent that states it.

CHAl RMOVAN FREED: This is Laura Freed. [|I'm
going to call on Deputy Attorney General Briggs to opine.

M5. BRIGGS: Hi. Mchelle Briggs, chief deputy
attorney general. So if the plan docunent, I'mnot quite
sure what the plan docunent says based on what has been
di scussed. The plan docunent says right nowthat it is cost
sharing. |s that what you had said, Ms. Rich?

CHAl RWOVAN FREED:  No. The plan -- the master
pl an docunent apparently says -- apparently codified the
change the Board nmade sonme nonths ago to cover COVID
treatnment at 100 percent rather than the typical cost sharing
that is normal for, you know, any infectious disease.

So the question is can the Board decide if it
chooses to reinstate cost sharing, is January 1st, 2022 too
soon because there's a 30-day notice to change the provisions
of the plan. So would we have to push it out?

M5. BRIGGS: Yes. You would have to follow all

procedures to change the plan if the plan currently says it
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is fully covered.

M5. RRCH: So and | think we have | believe
Mchelle Wal ker from Health Pl an of Nevada. Mchelle, if
you' re avail able or maybe Mark, would you, either of you m nd
speaking to how Health Pl an of Nevada reinstated that and
what the process was. Do you know if Mchelle or anyone from
HPN is on? They shoul d be.

CHAl RWOVAN FREED:  Broadcast Services, this is
Laura Freed. Do you have any fol ks on the Zoom from Heal t h
pl an of Nevada, our southern HMO?

MS. MERCADO RCSAS: Hi, Chair. This is G ndi
Wi th Broadcast. | only -- are you referring to Mchelle
Bri ggs?

CHAl RWOVAN FREED:  No. No. She's the chief
D.A.G Laura Rich can help ne wth the nanes.

M5. RRCH: It would be Mchelle Wal ker or Mark.

MS. MERCADO ROSAS: W do not have a Mchelle
Wl ker on the Zoom

MR CARLTON: Mark Carlton, HPN for the record.
Just got a text. | was waiting to confirm W did not
change the fully insured certificate of coverage when we nade
t hat provision change. W knew it was sonmewhat of a
tenporary adjustnment to that plan to waive those -- those

flat co-paynments for inpatient and outpatient treatnents of
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CoOviID. So that plan docunment or, you know, in the case of a
fully insured plan the certificate of coverage was not
amended. And then, again, when we reverted back to applying
t hose co-paynents it was also not adjusted. So it was sinply
an admi nistrative adjustnment that was nmade to nake that
change and that accommobdati on.

CHAI RMOVAN FREED: Thank you very nuch for that.

Menmber Kell ey, do you have a follow up for HPN
staff? GCkay. Do you have a followup for Ms. Rich.

MEMBER KELLEY: | guess | have a question about
are we given the change in the COVID coverage was in the
master plan docunent, would it be safe to assune that some of
our nore savvy covered nmenbers potentially switched from an
HMO to the PPO because they knew they woul d be covered at
100 percent.

If I would argue that potentially we have even
one nenber out there who did that and if we are going to
change that coverage even with notice we need to open
enroll ment again to allow themto select a plan that better
suits their needs because that is the purpose of open
enrollnment is to give people an opportunity. So |I think --
anyway, |'mpro cost sharing. | just am concerned about the
procedure because it's ny understanding we're obligated to

operate our plan in line with our plan docunent, so.
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CHAl RMOVAN FREED: This is Laura Freed. | guess
t hat woul d nean that nmenber would have to be sitting there in
May and thinking who covers COVID and how may -- you know, am
| going to get COVID? And | don't know that anybody sits
around thinking |I'mgoing to make a deci si on based on whet her
| get a COVID case or not. So I'mnot sure | agree with
t hat .

M. Barnes.

MEMBER BARNES: Yes. For Ms. Rich, if it's
determ ned that we need additional vaccines over and above
what we have now with the new variants energi ng and that sort
of thing will PEBP need to inplenent additional surcharges if
we do need additional vaccines?

M5. RICH Laura Rich for the record. At this
time that's not being considered. It's sonething that the
Board can definitely consider in the future. 1t's sonething
that, you know, the Governor's office can work with PEBP on,
but at this point that's not something we're considering.

MEMBER BARNES: Thank you.

CHAl RWOVAN FREED: M. Verducci

MEMBER VERDUCCI : Yes. Tom Verducci for the
record. Are there any other states, we may have di scussed
this, that are using a COVID surcharge or would we be the

only one out there?
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M5. RICH Laura Rich for the record. W
obvi ously have not checked with every single state. W did
reach out to a resource that we have that does distribute
e-mails to different public entities, and we received a | ot
of responses from public sector health plans that were very
very interested but had not inplenented yet. They were
| ooking at it, but they had not inplenented yet.

There was one public sector health plan, a snal
one in, smallish one in Dallas that did inplenent a
surcharge, and they actually went above and beyond and
I npl enmented sone incentives as well, provided two extra dates
off for those that had gotten vaccinated. And, you know, so
t hey took sonme extra steps on top of that. So we do know of
public sector plans that have done it. But this has been
nore conmmon in the public sector wwth the |arger enployers,
li ke Delta and Bow ng and, you know, several |arge enployers
l'i ke that.

MEMBER VERDUCCI: Okay. So Tom Verducci for the
record. So we would be the only state that would actually be
I npl ementi ng COVI D surcharges?

M5. RICH Laura Rich for the record.

MEMBER VERDUCCI : That we're aware of.

M5. RICH: That | know of we would be the first

state, yes.
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MEMBER VERDUCCI: Ckay. And, you know, from a
ri sk managenent perspective, liability, unattended
consequences, especially the 175 dollar famly charge, you
know, the state enpl oyees have been hit very hard with no
rai ses over a nunber of years.

And | think of the soul out in Lovel ock worKking
for the departnent of corrections is paying $800 a nonth in a
trailer with three kids. | have a hard time with this one, |
really do. And | just wanted to pass on ny persona
comments. No question there. Just a few coments from
conpassi on of working with state enpl oyees in the '80s, '90s,
2000s, the 2010s and now the 2020s and neeting a | ot of them
personally | just have a hard tine with this hard dollar cost
after the cuts that they have incurred.

CHAI RMOVAN FREED: Thank you, M. Verducci.

Al right. 1'mnot seeing a | ot nore questions,
rai sed hands. It |looks |like we're all discussed out. So it
feels like it's decision time, ny friends.

So knowi ng what we know that the plan has to
provide notice, | think I'"'mgoing to do this, I"mgoing to do
this in chunks. And so | would like to tackle recomendation
nunber one first, reinstate cost sharing for COVID rel at ed
treatnment and hospitalization and apply existing plan rules

that is the normal master plan docunment for the CDHP rel ated
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to COVID rel ated treatnent and hospitalization clains
effective.

Now we at |east need to push this out to
February 1st or we can do March 1st or we could do FY23.
What is the sense of the Board on that point?

Ms. Bittleston.

MEMBER BI TTLESTON: Leslie Bittleston for the
record. | support pushing it out to March 1st of 2022 which
woul d give staff 60 days to notify.

CHAI RMOVAN FREED:  Fair enough. Wuld you
consider that a notion?

MEMBER BI TTLESTON: Leslie Bittleston for the
record. | nove --

CHAl RWOVAN FREED:  That's right.

MEMBER BI TTLESTON: -- that we reinstate cost
sharing of the COVID related treatnent, hospitalization and
all of that effective March 1st, 2022.

CHAl RWOVAN FREED: (Ckay. |Is there a second?

VICE CHAIR FOX: Linda Fox for the record. |
wi || second that notion.

CHAI RMOVAN FREED: Ckay. Thank you. All right.
It's been noved and seconded to reinstate cost sharing for
COVID rel ated treatnment and hospitalization for the CDHP

effective March 1st of 2022. Al in favor say aye. Any
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opposed say nay. Oh, I'msorry. Let nme give you a second.

Any opposed say nay.

not i on.)

(The vote was unanimously in favor of the

CHAI RMOVMAN FREED: Hearing none the notion

passes. Thank you.

Al right. Recomendations two, three and four,

let's take number two. PEBP staff recommends all ow ng

surveillance testing coverage only through PEBP sponsored

vendors only covered if you go through the vendor that is

ultimately worked out between PEBP staff and our nedi cal

vendors, our

phar macy benefit manager.

Board Menbers, do you have a sense of your --

your direction on that?

Kel | ey.

second t hat

MEMBER KELLEY: [|'Il nmake that notion.
CHAl RMOVMAN FREED: Al l right. Thank you, Menber

Is there a second to that notion?
VICE CHAIR FOX: Linda Fox for the record. [
noti on.

CHAl RMOVMAN FREED: All right. So it's been noved

and seconded to allow surveillance testing coverage only

t hr ough PEBP sponsored vendors.

Board Menbers, all in favor signify by saying
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aye. Any opposed say nay.

(The vote was unanimously in favor of the
not i on.)

CHAl RWOVAN FREED: Al right. Here it is,
friends, inplenent -- nunber three, inplenented COVID
surcharge effective July 1st of 2022. Effective in plan year
2023 for all unvacci nated nenbers of PEBP of $55 a nonth per
enpl oyee. Board Menbers, how do you feel ?

MEMBER VERDUCCI : Well, Tom Verducci for the
record. |1'Il be voting no on this one.

CHAI RMOVAN FREED: Ckay. Thank you.

VICE CHAIR FOX: Linda Fox for the record. |
wi Il make that notion that we inplement a 55 dollar surcharge
for unvacci nated nenbers.

CHAIl RWOVAN FREED:  Thank you.

Is there a second to the notion?

MEMBER BI TTLESTON: Leslie Bittleston. 1'1]
second.

CHAl RWMOVAN FREED: Okay. Thank you. Al in
favor signify by saying aye.

Any opposed say nay.

MEMBER VERDUCCI :  Nay.

MEMBER BARNES: Nay.

(The majority of the vote was in favor of the
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notion.)

CHAl RMOVAN FREED: The record will reflect
M. Barnes and M. Verducci as nays. Mbdtion carries.

Last but not |east, the notion or excuse me, the
notion, jeez, the recommendation is to inplenent a 175 dol | ar
a nmonth COVID surcharge effective again July 1st, 2022, so
pl an year '23 for unvacci nated spouses, donestic partners and
dependents 18 or ol der.

And to this, given the uncertainty of testing
costs, if soneone is going to nove approval of this I mght
suggest allow ng PEBP staff to as testing costs are reveal ed
to us and to PEBP staff giving the PEBP staff the flexibility
to |ower that surcharge, not increase it, but lower it so it
in essence nmaking $175 a nonth a cap and anythi ng beyond t hat
woul d have to cone back to the Board but that's ny own
per sonal feeling.

So, Board Menbers, sense of the Board?

MEMBER KELLEY: M chelle Kelley. So noved.

CHAl RMOVAN FREED: Al right. Thank you.

I's there a second?

MEMBER BI TTLESTON: Leslie Bittleston. 1'l]
second.

MEMBER COUGHRON:  April Coughron. 1'll second.

CHAl RWOVAN FREED: 1'I| take Ms. Coughron. She
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hasn't got a second in

All right. Board Menmbers, you' ve heard the
notion, inplement a 175 dollar a nonth COVI D surcharge
effective July 1st, 2022 for unvacci nated spouses, donestic
partners and dependents 18 and ol der with approval to PEBP
staff to |lower that surcharge if testing costs prove to be

| oner for the plan. Al those in favor say aye. Any opposed

say nay.
MEMBER VERDUCCI :  Nay.
MEMBER BARNES: Nay.
(The majority of the vote was in favor of the
notion.)

CHAl RWOVAN FREED: Al right. The record will
reflect the M. Verducci's and M. Barne's nays. The notion
carries. Thank you everybody.

Wth that we will nove to Agenda Item7. Oh, |I'm
sorry. O course, we can take a break. Sorry, guys. You
al ways have to rem nd ne whether we're virtual or we're not
virtual, but you can always go to the bathroomno matter what
since we're in Carson. But, yes, let's cone back at 10:55.
It's 10: 47 now.

(Wher eupon, a brief recess was taken.)

CHAl RWOVAN FREED: Al right. Ladies and

gentlenen, we'll call this neeting of the PEBP Board back to
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order. Al right. Thanks, everybody.

W' Il nove on to Agenda |tem Nunber 7, discussion
and possi bl e action on potential program design changes for
pl an year 2023.

M5. RICH Al right. For the record Laura Rich.
Just to give a little background on this at the Septenber
30t h Board neeting, Aon had presented information regarding
plan trend and the inpact of COVID and reconmendati ons
related to PEBP' s differential cash |evels.

Aon's original recommendati on expected, after al
of the expected trend and required expenditures such as the
Medi care HRA fundi ng and prem um buydowns, we were -- the
recommendati on by Aon was to use $12,000,000 in differential
cash. So the Board | ater approved that the $12, 000, 000 be
used to devel op plan design that could be funded over three
years with a primary focus of restoring deductibles and
out - of - pocket maxi nmuns.

So since the |last Board neeting many changes have
taken place that have | ed PEBP and Aon to go back to the
drawi ng board to make new reconmendati ons. Fortunately they
are nmuch nore inproved recomendati ons.

Aon has been able to run a nuch nore recent
utilization and apply a variety of very significant savings

that are projected to come to the programas a result of new
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contracts that are in the process of being awarded. Sone of
themw || be awarded today.

So after factoring additional CRF dollars and |et
me go back since we have not -- we have not discussed or took
sonme itens out of -- out of order but we are getting
addi tional CRF noney from CARES Act funding on the | FC agenda
in Decenber in addition to the $5, 000,000 that we received
last | FC as wel | .

So with those CRF dollars the recommendati on has
I ncreased from 12, 000, 000 to approxi mately 26, 000, 000.
Because sone of the contracts such as PBM they have not been
finalized. Approximate savings were used so it's -- we're
not necessarily conpletely on target because we don't know
about sone of these. W know that there's going to be
savings. W just don't know how nuch because they haven't
been awar ded yet.

So sone of this was -- sone of these approxi mate
savings were used in this figure. And so depending on the
out cone of the financial negotiated contracts this may i npact
the actual savings and what our, you know, what that
differential cash would have been, that recommendati on woul d
have done. But we feel like we're pretty close based on the
proj ected savings and what we think the outcone is going to

be on sone of these future RFP' s.
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So on page two you can see there's a chart there
that shows trend, and | think it's a very good visual exanple
of trend. And for those of you, | actually have a bl ack and
white copy as well. But if you see, | think it's a green
line, right, on page two. So this one right here. On page
two | believe it's a green line and that is the -- the tota
trend. So that is medical and RX conbined. So you can see
that the black line there in the mddle, the fairly flat
l'ine, those are budgeted. That's what we have budgeted for
overall. That's what the plan has received in, you know, in
our legislatively approved budget.

And the cost there are, that green line is what
is actually happening in the plan, right. So you can see
that in 2020 you can see the suppression. You can see that
It just it dipped down and we -- this is where a | ot of our
excess reserves or differential cash has been -- has cone
from because people were not going to see their providers.
They were not seeing their -- they were not going to the
dentist. They were not seeking care in general because of
the shutdown. So we have those suppression, that suppression
in 2020.

And we' ve been tal king about this spike in
clains, this coneback, right. So all of those -- all of

those folks that didn't go to the doctor are now seeking
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services, and so you can see there's a spike in clainms and
this is happening.

So the differential here is between the bl ack
line and the green line. This is what we're mssing. And
this is the reason why we cannot use up all of the excess.

W have to have that bucket of noney to -- to really take
into consideration the difference between the black Iine and
the green line.

So | note that that chart there just did a really
good exanple of illustrating the inpact of COVID because it
hi ghl i ghts the cl ai m suppressi on and the begi nning of that
antici pated spike. W don't know how |l ong that spike is
going to last and, you know, what that is going to |look |ike
nmoving forward. So this is why the entire -- the entire
amount of our excess reserves or differential cash is not
bei ng recomended to use.

So with the assistance of Aon, and we do have the
Aon team here in front of us, they have -- we have staff and
Aon have conme up with some plan design options that use a
couple of different approaches. So in option one the plan
design basically takes a very conservative approach. So
we're | ooking at a reconmendation is let's use $26, 000,000 in
excess cash, in differential cash and this plan design is --

this option one is using 21.7 mllion in differential cash.
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So if you |look at the plan design, the focus here is on the
reducti on of deductibles and out-of -pocket maxes just as the
Board had decided on at the |ast Board neeting.

So there were a few reductions there and
deducti bl es, out-of-pocket maxes, and on EPO, HMO t here were,
you know, some changes there in the co-pays as well. So |'m
going to pull up ny color copy just really quick. That way I
can see. Yeah. There we go, okay. Al right. And so in
option two the plan design takes the noderate approach, and
that's where we are using approxi mately $26, 000, 000 which is
what staff feels confortable recommending in terns of how
much of a differential cash we feel is a safe anount to use

And in this option you can see that those
deducti bl es and out - of - pocket nmaxes are reduced a little bit
nore. You're |ooking at, you know, different co-pays on your
EPO and HMO and the cost sharing as well for RX. So that
uses $26, 000, 000.

And then in option three, the plan design here
takes a nore |liberal approach. So here we're using nore than
what staff is recomending that we feel confortable wth.

W' re using 34,000,000 instead of that 26,000,000 in
differential cash. And what this plan does is restores plan
design back to pre-pandem c levels as close as possible. |If

you recall, the |l ower deductible plan was introduced in plan
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year '22. So the |ow deductible plan did not exist
pre-pandem c. And because you've got to space out actuari al
val ues between three plans, you don't want three plans that
are exactly the sane, we had to tweak the plan design a
little bit to closely mrror that pre-pandem c benefit |evel
by adjusting for the co-pay plan design as well.

So in this plan design here we do have, you know,
again, the restoration of the deductible back dowmn to 1,500
and 3,000 for the CDHP. The co-pay at zero for the | ow
deductible plan. The EPOis at zero as well, and we've
adj usted those out-of -pocket maxinmunms as well. So there's
sonme options here.

W al so after speaking to sone Board Menbers we
came back and what we did was kind of tweaked sone of these
pl an designs so that is the anmendnent that was distributed
yesterday. And so you can see that there's some options
there where instead of an option two we are -- we're keeping
the co-pay pretty |low on the deductible, but we're maki ng HVO
and EPO zero dollars. W' ve also | ooked at sonme ot her
options, right. And so those alternatives are alternatives
of options two and three for -- for those plan designs.

So keep in mnd that a lot of this, you know,
obviously there's a lot of contracts that are out there right

now. There's a lot of volatility within our plan. W do
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feel as staff wth the recomendati on, again, of the Aon team
t hat $26, 000, 000, we feel pretty confortable with that

amount. Going over that is, we're not quite ready going over
that anmount to reach our plan design because we don't know
what it's going to look Iike. W don't know what costs are
going to look |ike, what COVID costs are going to | ook |ike
with the spike is, when that's going to end, right. You

know, what nedical trend is going to | ook |ike nmoving

forward. So those are all options to consider.

The other thing too is the Board, I'l|l have to
rem nd the Board that regardl ess of the recomrendation that
or what is the action that is taken today it wll require the
approval of the InterimFinance Comm ttee because this is
using differential cash to fund benefit plan restoration and
so this will need to be brought back to I FC for final

approval by the | egislature.

Sowth that | will take questions. | think that
there's -- we also have the Aon team here who's ready to
answer questions as well. So I'll leave it at that.

CHAIl RWOVAN FREED:  Thank you.

Al right. So this is Laura Freed for the record
by the way. So at the |ast Board neeting, Board Menbers, we
voted to spend about $4,000,000 in differential cash in FY23,

'24 and '25 to enrich design plan. This report is giving us
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options to increase. That for option two it wll be about
8.6 mllion dollars per year. And option three would be
about 11,000,000 dollars per year over three -- the three
upcom ng fiscal years. Questions on the details of what
woul d change in these options?

M. Barnes, yeah, go ahead.

MEMBER BARNES: | had a question. Now that the
COVID testing policy and the surcharge have passed how does
t hat change the cal cul ati on of avail abl e excess spots?

M5. RICH Laura Rich for the record. It should
not change the calculation at this point because we are using
those -- the surcharge to cover the costs of testing. And so
had we not approved the surcharge we m ght not even be having
thi s discussion today because we woul d have to all ocate other
funding for those testing costs, and so -- so it shouldn't
affect it.

Now, that being said, you know, we don't know
what the future looks like, and so there's definitely roomto
potentially next year to reassess, right. So we're making a
t hree-year decision here because we don't want to apply al
of the funding to one year and this fiscal cliff that you
keep hearing about. So -- so we're spreading it out between
three years. That doesn't mean that next year in Novenber,

this tinme next year that when we're discussing plan design
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again that this can't be reassessed based on new i nformation.

MEMBER BARNES: So Aon didn't include this in
their -- these costs in their estimates then?

M5. RICH  The surcharges were not included in
t hat .

But, Colleen, | don't know if you want to speak
to that.

M5. HUBER: Correct. W did not -- Colleen Huber
with Aon Consulting. Correct, we did not include additional
surveillance testing or surcharges into our excess capital
reserve | evel

MEMBER BARNES: Ckay. Thank you.

CHAl RMOVAN FREED: Menber Aiell o.

MEMBER Al ELLO. Betsey Aiello for the record.

And you had nentioned then that option three was about

11, 000, 000 of differential cash in each of three years. But
some of that would have been the CFR dollars and the savings
al so, correct, so it isn't quite that nmuch in differenti al
cash.

CHAl RMOVAN FREED:  The coronavirus relief that
we're going to get comng up at |FC | expect is being used in
this plan year, '22. And after that you can't get CRF after
Decenber 30th | believe it is. So thisis -- | mean, we

don't expect to get any other federal noney for COVID clains
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in '23 and beyond. 1'Il let Laura speak to that in nore
detail .

M5. RICH Laura Rich for the record. So, right,
so the CRF funds that we're receiving are specifically to be
rei mbursed for COVID clains that have al ready been incurred,
right. And so those clains are through the end of
Decenber 31st, so the end of the year, Decenber 31st. And so
that CRF noney that we are receiving, although it's being
factored into the overall picture here, it's because the plan
Is receiving the noney and it is being allocated directly
towards those cl ains.

But as it, you know, downstream affects, right,
it's still, it's nmoney that the plan didn't spend on those
cl ai rs because we've been -- we've been reinbursed through
CRF, and so it adds to the potential differential cash that
we've got to play with at the end of the year.

MEMBER AIELLO. So this is Betsey again. So ny
question is because |I'mtrying to figure out, the trend does
not account for between five and 15 percent. So at | east
that's nmy understanding. And then we're taking differential
noney and spending it either in one, two or three. How nmuch
noney do we have that's differential or we're planning to do
between the five and 15 or five and ten if it's that because

' mthinking we have some noney we're planning there for the
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added clains or am | off thinking here?

M5. HUBER: Col |l een Huber for the record with
Aon. You are correct. If you go back to the trend it is
peaki ng at the 12 percent right now, but we don't expect that
to continue. The 12 percent is really comng off of where
the year prior the clainms were suppressed so dramatically
because of COVID. So when we're expecting over tine and
t hrough the end of plan year '22 for trend levels to return
back to normal or historical levels so that's where our -- we
went back after the | ast Board neeting, analyzed all of your
clainms, used as nuch information as we had at that point,
| ooked at historical trend |evels and with the current trend
| evel s are today realizing that the prior year the clains
were suppressed. W don't expect to see 12 percent through
the end of July of '22.

So as it returns back to normal |evels what do we
project as of June 30th of 2022. Wat wll the excess
surplus be at that point. And then to Laura's point then we
factored in the available, the funding that was received
during this plan year or this cal endar year as well as what
we knew at that point as far as contract savings as a result
of the procurenents going on. Does that answer your
question?

MEMBER Al ELLO  Yes. But, | nean, so you
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factored all those in. And so then is it projected if you
say we're going to spend 26 or 28 or 33 which one zeros out
the differential cash after three years?

M5. HUBER: The 26. So as of June 30th, 2022
we' re expecting the excess -- Coll een Huber for the record.
Sorry. At the end of June 30th, 2022 we're expecting your
excess surplus to be $26,000,000. If we were to spend that

surplus over a three-year period that would be option two.

CHAl RAMOVAN FREED: This is Laura Freed. | have a

question probably for Colleen Huber. There's a footnote on
their revised, on the plan design summary that we got
yesterday. And it says based on incurred clains normalized
for claimsuppression due to COVID-19 trended to plan year
2023 based on five percent nedical and ei ght percent
prescription trend.

So this was done -- this was projected based on
five and eight for the next three fiscal years?

MS. HUBER: Col |l een Huber for the record.
Correct.

CHAl RMOMAN FREED: Ckay. Got it. Thank you.

M. Verducci

MEMBER VERDUCCI : Yes, Tom Verducci for the
record. So what | understand, Laura Rich had nentioned that

the -- anything that's approved here has to go before the
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IFC, GFOQ, is that right? So let's say we went back to our
July notion to restore the benefits to the pre-pandemc

| evel s, and say we did suggest option three but say it was
cost prohibitive fromthe IFC and GFO couldn't there be some
hybrid nodel? | nean, |'mjust wondering why woul d we just
limt the option two and not try to enhance the benefits to
the best of our ability within our budget constraints and | et
it go before the IFC and GFO to see what's affordable.

M5. RICH Laura Rich for the record. |It's
certainly sonething that the Board and action itemthat the
Board can take the, perhaps the Board can vote on let's say
option three should it not get approved then we would vote to
option two. But, again, this all would have to go through
|FC and it's a good question. | don't know because we don't
have | ong runway, and we do need to be able to price out the
plans in March. And so Aon needs to understand what that
pl an design | ooks |ike by February in order to conme to the
March Board neeting and be prepared for rate setting. And so
we don't have a lot of roomand timng for that, especially
given that we're bound by the IFC schedule. So it's -- it's
really, it's risky.

MEMBER VERDUCCI : Tom Verducci for the record.

So | think any -- any decision where we go on this should

al |l ow sone technical adjustnents in terns of sonme of these
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variations that we've nade. Like, you know, for exanple
don't understand how some of our co-pays had changed here.
mean, where do these figures conme fron? Was this from Aon as
far as sone of these technical amendnents on the plan design?

M5. RICH: Correct. And if Aon wants to address
t hat .

M5. HUBER: This is Colleen Huber with Aon for
the record. Correct. So within the grid itself, |I'mnot
sure if the question is on the grid itself, but you have your
current |evel, your current plan designs with the colum to
the right of it, the pre-pandemc --

MEMBER VERDUCCI :  Uh- huh.

M5 HUBER -- plan designs as in the proposed is
the third colum and that you can see the inpact of the, how
much of that would cost over the three-year plan design. And
sowe mld it out for the CDHP plan, the co-pay plan and then
the EPO and HMO plan on the far right-hand side. Al of the
cells colored green. | don't know if you have the black and
whi t e.

But the itens that are green are the changes
where we're trying to enhance the plan design and nake the
actuarial value where the plan pays a greater share of the
cost conpared to the nenber. All of those changes are

outlined in the green font.
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MEMBER VERDUCCI: Ckay. Thank you. Yes, | do
see variations here in deductibles. And | just don't ever
recal |l having a discussion of the plan design and com ng up
with these figures. So | was just trying to ascertain where
the figures cane from So | do see it's a process of Aon
comng up with final nunbers here.

M5. HUBER. Right. This is Colleen Huber.

Again, for the record, our goal here was trying to target
certain dollar amounts while we were also trying to value the
I npact of the actuarial value so how we neasure what the plan
pays as opposed to what the nenber is, we wanted there to be
enough spread such that the nenmber woul d understand the
different benefit offerings and then nmake a deci sion as best
for themin the nost transparent way possible.

MEMBER VERDUCCI :  Thank you.

CHAl RMOVAN FREED: ['lI1 go to nenber Kelley and
t hen Menber Al ello.

MEMBER KELLEY: M chelle Kelley for the record.
| just have a question about the self-funded plans or
primarily the CDHP. \Wat percentage of participants hit
t hei r maxi mum out - of - pocket on a rolling three-year average?
And | know that this year excuse it, but I"'mstill kind of
interested in that three-year picture.

MS. HUBER: Coll een Huber. ©One second. W have
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that and we actually | ooked it up |ast Board neeting.

MEMBER KELLEY: Can | ask a followup while
you' re | ooking for that then.

M5. HUBER:  Yes.

MEMBER KELLEY: [|'mjust wondering. |'malso
curious in the cost of each $100 of HSA enpl oyer contribution
on the CDHP.

MR ZETTINGER Yeah. This is Tim Zettinger for
the record. So we have last two years for PY20 and PY21 for
the CDHP about six percent of enpl oyees where contracts have
reached their out the out-of-pocket maxi mum For the EPO we
have 1.2 percent for PY20. And for PY21 we have half
percent .

And then for the HSA, so for every $50 of seed
that we give to the enployees this costs about $3, 000, 000.
So for $100 of seeding it will be $6,000,000 and that's over
the course of three years as well.

MEMBER KELLEY: I'msorry. | just want to
clarify that. So it's $50,000,000 for $50 per year for three
years?

MR, ZETTI NGER:  $1, 000, 000 for a 50 dollar seed
per year

MEMBER AIELLO So this is Betsey Aiello for the

record. And this is probably a very el ementary question.
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But as we heard you'll cone back in February or March and do
the rate setting, and the rate setting is based on the -- the
pl ans we' ve chosen. And so for sure if we choose option two
or option three, everything el se remaining the same, the
premuns for option three will be higher than the prem uns
for option two.

So one of the things we're |ooking at here is
we've heard a lot of testinony that people want the higher
benefits, but I'mnot sure that people want higher prem uns
if they realize that that's what it's doing. But February is
going to be February. And so option one would have the very
| owest prem uns option two mddl e and option three higher for
all categories would be ny guess.

M. Barnes.

MEMBER BARNES: Yes, Jim Barnes for the record.
| wonder how confident is Aon in these projections? | mean,
what's the range of |ikely outconmes? Are you confident that
these are on point because | know for a dozen years running
that it's always been overconservative and | wonder if that's
done on purpose or do you feel confident these are hard
figures?

M5. HUBER: So this is Colleen Huber from Aon.

So these are the best information we have at this point. So

we are using your nost up-to-date clains experience with a
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trend | evel of five percent for nedical, eight percent for
pharmacy and three percent for dental

W al so factored into account any contract
savings that were a result of your procurenent at that tine,
as well as we did take into account the potential savings
that is out there today as a result of potential procurenents
once you award that business. Now if you don't award that
busi ness that would directly inpact our cal cul ations.

The other -- the biggest unknown woul d be on the
trend side so and, again, with the COVID factors and anyt hi ng
that could potentially inpact your trends, we went back to
your historical levels realizing that is nost |likely the best
i ndi cator of your trend that we can see at this point, not
taking into account what we've seen in the |ast few years as
aresult of COVID, with the very |large claimsuppression and
then followed by the clainms were being returned back into the
system We're just trying to use the best information that
we can as we get.

So we realize when we cone back in the spring we
woul d again refresh all of our nunmbers, taking into account
the nost up-to-date information that we have whether it's the
inflation levels, whether it's current trends, whether it's
nati onal trends, Nevada's trends specifically, we try to

factor those all into consideration as much as we can and
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then continually refresh our projection such that you all as
Board Menbers have information that you need to nake those
deci si ons.

MEMBER BARNES: Ckay. Thank you.

M5. HUBER:  Sure.

CHAl RMOVAN FREED: This is Laura Freed. | think
It's worth pointing out that |egislatively approved trend for
'22 and '23, nedical is 3.52 percent and prescription is four
percent. So for, you know, Aon using five and eight as sort
of post COVID normalized it's higher than what PEBP has in
its budget for trend. And that's one of the reasons that,
you know, | feel alittle bit |Iess confortable with option
three. | nean, this is tough for nme because | would like to
restore benefits and, you know, make things sort of what they
use to be for participants as nuch as anybody el se.

But to Menber Aiello's point that, you know,
$26, 000, 000 is the cash we have, and so it's got -- so the
differential between 26 and 33 has got to cone from
somewhere, and it's not com ng from subsidy dollars because
that's set inlawso it's comng frompremuns and that would
be -- that's the choi ce.

And we've got a trend in the | edge approved
budget that is |less than what our actuaries think it is, it

really is or should be to the best of our know edge. Al
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right, sorry.

Ms. Bittleston, you had a question.

MEMBER BI TTLESTON: Yes. Leslie Bittleston for
the record. On the addendumit says that this assunes an
80 percent vaccination rate. So when we start, we the
menbers start providing our vaccination information when we
start doing the COVID surcharge, ny question is wll these
pl ans change if we find out that there's an actual 60 percent
or actual 90 percent? WII| the nunbers change when we get
t he actual vaccination rates?

M5. HUBER: This is Colleen Huber for the record.
The vaccination rate will not change the plan designs at this
point. So there would be no result of that. Thank you.

M. Verducci, go ahead. Thank you. Tom Verducci
for the record. I'mtrying to figure out what we have in
differential cash, excess cash. W nornmally have a budget
and there's utilization reports in this binder. And I'm kind
of wondering why we have such thin material here. | nean,
it's usually a real thick packet that shows up. And we have
a thin packet today wthout utilization and budget reports.
['"mjust wondering where did it go?

CHAl RWOVAN FREED:  And, M. Verducci, this is
Laura Freed. | think I'lIl take the blanme for this one. |

made a concerted effort thinking that Itenms 6 and 7 woul d
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take a long tinme and there would be vol um nous public
coment, and | didn't want to make you guys conmmt nine hours
to this nmeeting. | renoved fromthe agenda a | ot of the
usual budget report and utilization report stuff that you're
correct we do see. | wouldn't normally do that, but | nade

t hat deci sion based on tine constraints because | don't want
you guys to starve to death and stay here all day.

MEMBER VERDUCCI : Tom Verducci. | actually
prefer the additional information just as an FYI.

CHAl RWOVAN FREED:  Not ed.

MEMBER VERDUCCI: Normally we have the
performance guarantees. And ny question that | couldn't find
here is how nuch excess reserves to we currently have on
hand? | think | was reading 40,000,000, and I don't know if
that's overstated or understated but usually that cones out
of the budget report.

M5. RICH: I'mgoing to put our CFQO who's on

Zoom on the record here. Cari, do you mnd giving the exact

anmount .

M5. EATON: Hello. This is Cari Eaton for the
record. | believe it is projected at this nonent, let's see.
Sorry, it's not pulling up. | believe it was at around

30, 000,000, but I will try and get it pulled up.

M5. RRCH So at the -- Laura Rich for the
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record. At the |ast Board neeting we were | ooking at close
to 40i sh, but we nade, obviously there's sone buydown
subsi di es and Medicare HRA and things that we are required to
use that differential cash for. And that has, you know, that
woul d bring down those nunbers.

But what | do want to say is the projection,
again, overall, we have to keep in mnd that the projected
savings fromall of these contracts are taken into account
here and that is not part of the budget report. And so what
we're looking at is projected savings, and | can't go |line
itemby line item and | have to aggregate it all because of
the confidential nature of -- of the solicitation process.
But there is a very insignificant amunt of savings in these
contracts that have contributed to the higher anount.

And so, M. Verducci, it's not -- it's not
necessarily just the, what you woul d see on the budget
report. It's additional itens that staff and Aon have taken
into consideration because of the projected savings that the
plan will |ikely experience next year as these contracts are
put into place.

M5. HUBER. And this is Colleen Huber. Just for
the record, Aon is working very closely with Laura and her
staff. Just with every type of negotiation or contract

change or procurenent award we are always reeval uating and
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I ncorporating that into our projections just to ensure that
we are using the nost up-to-date information possible. So we
try to work closely with Laura and her staff on that.

MS. EATON: This is Cari Eaton for the record
again. | did pull up that projection. And currently the
projection is at 13.5 mllion but it does change throughout
t he year.

M5. RICH: And Laura Rich for the record. This
is all part of the discussion as to why we only discuss
differential cash one tine a year. It's a snapshot in tine.
It depends. There's -- it goes up and down throughout the
year, and so it is very difficult to take a point in tine,
just like Cari said a nonth ago, it was probably a | ot
different than it is today, right. And so it's just a
snapshot in time. That is why we have nade a decision to
di scuss that one tine here and that is after the budget is
cl osed and we' ve cl osed the books for the year so that's at
t he Septenber Board neeting.

So really what we're using here is the Septenber
Board neeting informati on and what we've done since then in
ternms of projections and, you know, cost savings to the plan.

CHAl RMOVAN FREED:  Menber Kel |l ey.

MEMBER KELLEY: M chelle Kelley for the record.

So I'mjust |looking at the different options which kind of
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expanded to six, right, fromthree to six and just with
slight tweaks. So, Executive Oficer R ch, which is the
staff's recommendati on at the nonent?

M5. RICH: So the staff recommendation is really
any of the options that hover around that $26, 000, 000, right,
and so that is what staff feels confortable with. So in
terms of, you know, option two, we're |ooking at either
option two that was originally in the report or the slight
tweaks in option two that you see in the addendum right, and
so really either one of those works.

You know, the option two in the addendumis nore
closely to, simlar to the plan that's in place today where
t he EPO and HMO have | ower or no co-pays to the co-pay plan,
right. And so the addendumis, it kind of tweaks it alittle
bit to nore closely relate to what we've got today. But
really, | nmean staff is confortable with anything that the
Board woul d choose that uses that 26,000,000 dollar option.

MEMBER KELLEY: M chelle Kelley for the record.
Just a followup on the CDHP. So none of the kind of option
for that is the sanme across upward different designs, you
know, | guess one and one on the revised. Can you talk about
why, kind of the choices you nmade here. | know the Board had
directed in Septenber kind of bringing those deductible and

the OOP's dowmn. And in this option you' ve done that but
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you've left the HSA stabl e between now and the 600 and 600.

Did you explore kind of |ooking at maybe keepi ng
the OOP a bit higher and offering nenbers of that plan a
little nore in HSA noney? Did that end up being cost
prohibitive? |Is there rhyne or reason to this choice
guess?

MS. RRCH: So | think that Timor either Colleen
can address this. | know that they' ve |ooked into this and
have this information available as well.

MR. ZETTINGER: Yeah. So this is Tim Zettinger
for the record. W |ooked at what we could provide to each
enpl oyee on HSA seed to repl ace those out-of - pocket maxi nuns
on each of those options. So for current plan designs we
have a 5,000 dol | ar out-of - pocket maxi nrum and for option one
we dropped that to $4,400 for enpl oyee only.

Now we can provi de each enpl oyee in the CDHP $80
of HSA seed and that would have an equal cost for the CDHP
over three years.

Simlar to option two we can provide $160 in HSA
seedi ng and repl ace that 4,000 dollar out-of-pocket maximm
And then in option three we can provide $180 in seeding to
repl ace the $3,900 out-of -pocket maxi mum So all of those
options went back to 5,000 dollar, $10,000. That's what we

can provide for the same cost over the three years in HSA
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seeds.

CHAl RWOVAN FREED: M. Verducci

MEMBER VERDUCCI: So Tom Verducci for the record.
So what |I'mreading here is option one would be $33, 000, 000
for the next two plan years. And option two would be
$26, 000, 000. So we have a difference of about 7,000, 000.

And we just approved COVID surcharge that brings nore noney
inand if we don't end up with the full 33,000, 000 there
coul d be sone give and take as we get into the next neeting.
I"mgoing to support option three. | know 26,000,000 is nore
inline wwth option two. But | |ike option three.

CHAl RMOVAN FREED: |s that a noti on,

M. Verducci, or is that just a statenment?

MEMBER VERDUCCI: If are we down to notion tine
so noved.

CHAl RMOVAN FREED: Wl l, | don't know. | always
| ove when the questioning peters out and I'msort of trying
to get a substantive or are we ready to nmake a decision?

MEMBER VERDUCCI: So Tom Verducci. | would Iike
to make a notion that we approve option three.

CHAI RMOVAN FREED: Ckay. Board Menbers, is there
a second on that notion?

MEMBER KELLEY: 1I'll second.

CHAl RWMOVAN FREED: Al right. So the option
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before the Board is to use 33,000,000, in other words so
option three of the revised plan design that we got yesterday
not the original option three that we got in the origina
nmeeting packet for a total of $33,000,000 in differentia
cash.

Ch, I"'msorry, yes, is there a question on the
notion? Go ahead.

MEMBER Al ELLO. This is Betsey Aiello for the
record. And | just want to ask another question. W really
aren't going to run out of noney because the -- this option
will be priced higher in premuns, correct, or we could run
out of noney?

CHAl RMOVAN FREED: Ch, | would love to kick it to
Aon but | know from budget experience, |I'lIl start talking --
yeah, I'll run ny nouth, okay.

Al right. W've only got one nore fiscal year
of this current biennium and we have cash in the bank, if
you will, nore than what it would cost of one year of
enhancenment at option three. But then we don't know what
happens in budget years '24 and '25. And if we end up with
| ess than the three-year total of $33,000, 000, right, that
woul d be an increase in subsidies during budget building or
an increase in premuns during plan design and rate setting

so you're right in that sense.
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Aon, would you li ke to add anything to that?

M5. HUBER: This is Colleen. | agree wth
everything Laura Rich just said. Al so keeping into account
and I'm not sure, these would be the plan design changes for
the next upcom ng plan year. And | would i mgi ne you al so,
since this is a three-year |ook, you would be able to al so
readjust if needed as well. That could be another option
t 00.

MEMBER KELLEY: M chelle Kelley here.

CHAl RMOVMAN FREED: I'mgoing to throwit to
Ms. Bittleston first and then I'lIl go to Mchelle Kelley.

MEMBER KELLEY: Ckay.

MEMBER BI TTLESTON: This is Leslie Bittl eston.
' m not supportive of plan, | mean prem umincreases. And
think option three would increase premuns for all nenbers.
And |'m al so very concerned about sustainability. You know,
we talk a | ot about sustainability and listening to Executive
Menmber Rich, you know, she provided those different options
and then what the Board was confortable wth.

So | would rather go with a nore conservative
option rather than give nenbers benefits for a year or two
and then run out of nobney and have to cone back and say
sorry, no nore nmoney. W have to change again. So |'m

concerned about prem uns, and |'m concerned about
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sustainability, and | won't be supporting option three.

CHAl RWOVAN FREED: Okay. Menber Kel |l ey?

MEMBER KELLEY: M chelle Kelley for the record.
So, you know, | think one of the struggles for everybody
involved in this process is that in the past Aon has done its
job very well, and its projections have been conservati ve.
Even the aggressive projections have been sonewhat
conservative, and we have ended up with excess reserves that
have been swept by the state.

And so | think that given that the Board nmade the
very prudent decision in Septenber to kind of try and spread
t hese giving back the noney across three years for good
reason to say that we didn't have to increase prem uns and we
al so, you know, could keep plan design sonmewhat stable. |
acknowl edge that. | think it's a really prudent deci sion.

But | also think that enployees right now are
extrenely chall enged and that's why |I'm supportive of this
notion. W have the option if clainms projection gets worse
over the next few nonths it's going to start to tell a story,
right, people are starting to get services again. | think
the Board has the option every year to tweak plan design.

And | think that |I'm supportive of the nore aggressive
conservative option this tinme because | do think we have

options available to us in year two and year three, if it
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gets out of hand as in the trends get out of hand or we do
start to spend our noney, and | think we can do that
prudently and think enpl oyees will understand.

But what | heard during public coment is that
enpl oyees need the relief now, and so that's kind of where
I"'mcomng from Thank you.

CHAI RMOVMAN FREED: Ckay. So there is a notion on
the floor. |It's been noved and seconded to approve option
three to use up $33,000,000 in differential cash over the
next three plan years. All in favor signify by saying aye.
So | have M. Barnes, M. Verducci and Ms. Kelley. Do |I have
-- and thank you, Ms. MC endon.

Okay. Nays say nay. So | have Ms. Bittleston,
nysel f, Ms. Fox, Ms. Coughron and Ms. Aiello.

(The majority of the vote was not in favor of the
notion.)

CHAl RMOVAN FREED: Ckay. Mdtion fails. Do
have an alternate notion?

VICE CHAIR FOX: Linda Fox for the record. |
wi |l make an alternate notion and ny notion woul d be option
two in the original packet.

CHAl RWMOVAN FREED:  Option two of the origina
packet, okay. Do | have a second to that?

MEMBER Bl TTLESTON: Leslie Bittleston. Second.
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CHAl RMOVAN FREED: Ckay. All right. So it's
been noved and seconded to approve. Option two, using
approxi mately $26,000,000 in differential cash fromthe
ori gi nal packet plan design, not the updated one from
yesterday. All those in favor signify by saying aye. Any
opposed nay.

MEMBER VERDUCCI : Nay.

MEMBER BARNES: Nay.

(The majority of the vote was in favor of the
notion.)

CHAI RMOVAN FREED: Ckay. Mbtion carries.

Al right. Okay. Since we took 6 and 7 out of
order now we're going back to Agenda Item 4, the consent
agenda. Board Menbers, you've seen the mnutes and the,
PEBP' s ARP, rescue plan funds request. Do you have any
questions on either of these consent itens? Hearing none
"Il accept a notion to approve.

MEMBER BI TTLESTON: Leslie Bittleston. So noved.

CHAl RWOVAN FREED: kay. Do | have a second?

MEMBER CAUGHRON: April Coughron for the record.
"1l second.

CHAl RWOVAN FREED:  Thank you.

Ckay. Al those in favor signify by saying aye.

Anybody opposed say nay.
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(The vote was unaninously in favor of the

not i on.)

CHAl RWOVAN FREED: Motion carries.

Executive O ficer Report, Agenda Item 5.

M5. RICH Al right. Laura Rich for the record.
The -- a lot of stuff we've already covered actually. The

federal funding update, as the Board knows in October the
InterimFi nance Commttee approved PEBP' s 5,000, 000 doll ar
wor k program for the CRF funds so we will be receiving
$5, 000, 000 for reinbursenent of COVID related claims. But in
Novenber PEBP was infornmed by the Governor's Finance Ofice
an addi tional $5, 000,000 woul d be made avail able to PEBP for
addi tional CRF noney that is set to expire on 12-31 or 21
The problemis that these clainms have to be
rei nmbursed and so they have to occur and be rei nbursed by
Decenber 31st, and so we did not project that we were going
to have an additional $5,000,000 in COVID rel ated clains by
that point, and so we've reduced that anmount to 3.6 mllion
dollars in CRF funding so that is on the Decenber |FC agenda
for consideration.
And then, you know, you've heard also from
Di rector Young who even though we have received 14.9 mllion
dollars in CRF funds to date not inconclusive of that 3.6

mllion dollars that we are set to receive at the next |FC
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It does not appear that PEBP will be receiving additional
fundi ng through the Anerican Rescue Pl an appropriations.
There's apparently too many conpeting priorities. So that is
not sonmething that the plan is going to receive as you heard
Director Young speak to earlier.

The enrol I nment eligibility systemupdate, | just
wanted to tal k about inplenentation issues. So around this
time last year LSI was awarded the contract for PEBP s
enrollment and eligibility system RFP. LSI al so contracted
through the office of project nmanagenent to oversee the Smart
21 statewide ERP inplenentation. This replaces the State's
| egacy I T systens including finance, payroll and HR
managenent .

Al t hough, LSI won the contract for enrollment and
the eligibility systemthe work wwth PEBP is mainly being
performed by their subcontractor benefit Focus. So with only
weeks until PEBP is due to go live wwth this new system it's
becone apparent that there's a significant chance with some
critical functionality that may not be ready by January 21

A maj or conmponent of the inplenentation of
I nvol ved assunptions involving PEBP's ability to integrate
with the new Smart 21 technol ogy rather than the current
antiquated I T systens that the state has in place today. But

delays in the Smart 21 project have added additiona
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unpl anned for an out-of-scope integrations that have hindered
PEBP' s progress on our enrollnment eligibility system
i mpl enent ati on.

So in addition, the chall enges experienced on the
Smart 21 inplenentation have taxed critical resources which
are also vital to PEBP, DHRM and DHRM is the division of
human resour ce managenent and the office project -- project
managenent .

Throughout the inplenentation there's been many
assunptions that have been made, sone | ack of conmunication
sonme | ane changes and conponents that were not thoroughly
di scussed and that has contributed to concerns about a
successful go live at the end of the year.

In several cases the issues causing concern were
not brought to our attention until very recently. And when
say our attention it would be PEBP. Most inportantly there's
concerns for payroll where they will potentially affect
PEBP' s ability to collect premunms and -- and in the, and how
this is going to affect, you know, on the payroll side as
wel | .

So these issues have been escalated to LS
| eader shi p, and PEBP has been assured that the critical
payroll issues will be resolved, and that there will be a

successful go live of the new systemon January -- on
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January 1st. The updates |I've received so far is they are
maki ng progress. But | think it is prudent for the Board to
understand that there's -- you know, we're down to the wire
and we are experiencing sonme very mgjor concerns with this

I npl ement ati on.

We do have a voluntary benefits update. Due to
the mdyear eligibility systemchange fromthe |ife works and
Core Stream product that we have today to benefit Focus a
t wo- week voluntary benefit special enrollnent period occurred
bet ween Novenber 8th and Novenber 19th, and this period
al | oned nenbers to enroll or cancel their voluntary product.
So sone new voluntary products were offered. Sone of them
remain the same, and this allowed nmenbers to go in and nmake
changes during that tinmne.

The bel ow enrol |l ment chart on page three reflects
approximately 72 percent of the total 2,960 additional
enrol | ments that occurred during this period. W have a
brand new plan offerings nostly with the standard who
repl aced Aflac for accident and critical illness and hospital
I ndemity plans, as well as the new long-termdisability plan
that we offered in order to replace the benefit cut that was,
it came out of the last plan year benefit cuts. So this is
now the long-termdisability plan is offered on a voluntary

functi on.
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This period also all owed nenbers to create new
accounts and becone famliar with the systembefore it goes
fully live at the end of the year with 2,370 new accounts
that were created and over 4,300 log-in's. So you can see on
that chart we do have quite a bit of enrollnent. It shows
what people were enrolled in versus, you know, what changes
happened t hrough this enroll nment period.

We do have in the audi ence today Aon as well
joining virtually. Both nenbers representatives from Benefit
Focus and from LSl here as well if the Board has any
qguestions for them

CHAI RAOVAN FREED: Board Menbers, questions.

Ms. Bittleston.

MEMBER BI TTLESTON: Leslie Bittleston for the
record. | have a question for LSI. According to Executive
Oficer Rich's report it | ooks |like there was sone probl ens
and delays wth inplenentation that were not communicated in
a timely manner.

So ny question to the vendor is why were those
I ssues not comuni cated nore tinmely and rather comuni cat ed
just before inplenentation. So that question is for the
vendor. Thank you.

MS. RICH It looks Ilike so Scott Miir is in the

audi ence and | see his jacket there but he's not in the --
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CHAl RMOVAN FREED: | do not see M. Miir from
LSI. That's di sappoi nting.

M5. RICH |Is there anyone on Zoomthat is
avai l abl e either fromLSlI or Benefit Focus that can speak to
t hat ?

M5. HUGUS: This is Meghan Hugus from Benefit
Focus. And | just want to nake sure the question was nore
specific for the nodel Smart 21 or was it for the Benefit
Focus payrol | ?

M5. RICH | think the question was surroundi ng
the del ays and why the delays on the Smart 21 project were
not communicated in a tinmely manner to the PEBP project and
specifically since LSl oversees both of these projects. So
t hey oversee the Smart 21 and they also hold the contract for
the PEBP inplenentation as well.

M5. HUGUS: COkay. Probably would need LSI or
need Scott to pipe in on the overall.

CHAl RWOMAN FREED: This is Laura Freed. Well, if
there's no one that can answer the question then | guess
we'll have to table it. And the Board can al ways ask
Ms. Rich and her staff to send a letter to LSI with the
Board's questions. For me the question, and | guess this is
nore for PEBP staff. The staff report says these issues have

been out. Escalated LSl |eadership and PEBP has been assured
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the critical payroll issues will be resolved, and there wll
be a successful go live on January 1st. Wat in PEBP s
feeling is a successful go live? What does it | ook |ike?

M5. RICH Laura Rich for the record. First |
would i ke to ask one of ny staff, N k Proper, would you m nd
goi ng out there and grabbing Scott. He's probably on the
phone out there. Yeah, thank you.

And to answer your question, Chair Freed, so when
there's an inplenmentation, especially as conplex and, you
know, in vast as the enrollnent and eligibility systemfor
PEBP is we al ways expect that there's going to be sone
hi ccups, right. No IT inplenentati on goes 100 percent
snoothly. You're going to expect some issues.

My expectation for a snmooth go live is that
menbers are able to access their accounts. They are able to
enroll in health benefits, right, so in insurance and if they
are new enpl oyees. And that they are able to nake changes to
their current enrollnment as far as addi ng dependents or
t aki ng dependents off, et cetera, et cetera, right. And then
al so that the payroll conponents are performed snoothly.

And we have payroll deductions that occur in a
timely manner and do not affect enployees in a negative way
to where, you know, now their paychecks are affected because

t hey do not have prem uns taken out or, you know, we've got
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to take two out at a tinme or, you know, sonething |like that.

So it really, what I'm|ooking for is overal
mtigation of any enpl oyee inpacts to their paychecks and
their ability to enroll in health insurance.

CHAl RMOVAN FREED: How confident is PEBP staff
that all of those good things wll| happen by January 1st?

M5. RICH: So | don't want to put M. Proper on
the spot but he's the one who's been overseeing this project
and is knee-deep in this. | would like himto speak if
possi bl e.

MR. PROPER: N k Proper for the record. Thanks,
Ms. Rich. So at the tinme the Board report was witten
there's been multiple daily neetings since and a | ot of new
devel opnment work underway which | feel productive. | feel
we're in a good spot at this point.

At the tinme of this report and at the end of
Oct ober we were all scranbling because of the shift from
Smart 21 to continuing Advantage and Legacy systens which was
out of scope for this inplenentation with Benefit Focus.
That caused new files needing to be built this week and | ast
week, and we're at a very good point.

But this has al so caused downstream effects for
internal PEBP processes with a lack of training and ot her

conponents that we've not finished discussing until this week
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and next week really.

CHAl RWOVAN FREED: This is Laura Freed. To
foll owup, M. Proper, so has the Benefit Focus files
conpati ble with Advantage been built, |oaded into Advantage
and tested, and if not where are we in that process?

MR. PROPER. Thank you, Chair Freed. Nk Proper
for the record. Yes, they have been built. They have been
sent, and we are currently in the mddle of testing these
files back and forth with DHRM

CHAI RMOVAN FREED: Ckay. |t appears we have the
correct witness back in the room So, Ms. Bittleston, if you
woul d I'i ke to pose your question once again that woul d be
good.

MEMBER BI TTLESTON:  Sorry. | tried to destroy ny
m crophone. Leslie Bittleston for the record. And this is
from Executive Oficer Rich's report directed to the vendor
who is LSI. So in Ms. Rich's report there was sone
di scussi on about some problens due to inplementation and the
| ate or untinely conmunication of those problens.

So ny question is why was there not nore tinmely
comuni cation around the inplenentation wth, specifically
around the benefit piece of this. | hope | said that right.

M5. RICH  Yeah, Scott, if you would pl ease

address that question. Thank you.
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MR MJR Board Menbers, Scott Miir for the
record. | amthe executive program manager for LSl on both
Smart 21 and the PEBP project. So to your question on
comuni cations, | just want to nmake sure | captured it right.
On why there wasn't nore pre-advanced notice around the del ay
or the need to make the switch, if you wll, to the Advantage
system

MEMBER BI TTLESTON: So as a long tinme state
enpl oyee, | nmean | understand the RFP. And | understand you
were selected as vendor. So the question is as you began
your process as a vendor and you began to nmaybe identify sone
probl ens that, you know, it sounds |like those problens were
not comuni cated tinmely to PEBP. So my question to you is
why was there a | ack of communication. And what could you
have done to do better, you know, because we have a
January 1st inplenentation, right.

MR MJR  Uh-huh

MEMBER BI TTLESTON: So what woul d be able to nmake
that on tine.

MR MJR  Uh-huh

MEMBER BI TTLESTON:  And ny question why there
wasn't better comunication.

MR MIUR Sure. And | defer to Nk as well. |

bel i eve when we started to understand that there was going to
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be a delay -- let ne back up one step. So the original plan
was to couple the PEBP project with a Smart 21 project as it
relates to being able to use a Smart 21 payroll platform and
not have to rely on the Advantage platform And those
project dates at the tine both contracts were awarded and
pl anned for all seened to coincide.

| believe, and I'Il go back through the records,
| believe when we started to understand that there were going
to be delays in the Smart 21 project we did conmuni cate that
fromthe Smart 21 side. | think the OPMside started to
comuni cate that. | believe we comuni cated that as well.
We didn't know exact delays at that point, and | think it was
i ke m dsumer to end of summer, but |'Il get you the exact
dat es.

But when we started to get closer to
under standing that Smart 21 was not going to go live froma
payrol | perspective on January 1st as planned, we all worked
toget her, Benefit Focus, ourselves, OPMto then figure out
how we coul d continue to make the January 1st go live
successful. And as | think Nk pointed out where we are
right now, we've all cone together as the parties. And |
just checked this norning before | came over. The testing is
goi ng wel I .

And as we sit today, not to say there won't be
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things that wll pop up, but the collective team and | asked
Nik to kind of chime in here as well, the collective team
believes that we are on track and we will nake the

January 1st go live for PEBP. And we will have that ful
Integration with Advantage for the tinme period that's
required until Smart 21 is |ive on January 1st, 2022.

MEMBER BI TTLESTON: So as a followup -- thank
you. As a followup, having worked with vendors for a | ot of
years, unfortunately |I've experienced vendors that sonetines
bite off nore than they can chew

MR MJR  Uh-huh

MEMBER BI TTLESTON: So they say they can do this
but they can't.

MR MJR Unh-huh

MEMBER BI TTLESTON: O they can but it's going to
take nore tine.

MR MJR  Uh-huh

MEMBER BI TTLESTON: So as a vendor of PEBP we
woul d expect or | would expect any vendor of the State of
Nevada to be very conmunicative and to say, you know, we've
got sone issues here.

MR MJR Unh-huh

MEMBER BI TTLESTON: Maybe it's just with a piece

of it.
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MR MJR  Uh-huh

MEMBER BI TTLESTON:  You know, to be nore
proacti ve.

MR MJR Unh-huh

MEMBER BI TTLESTON: Because this affects a | ot of
menbers.

MR MJR  Uh-huh

MEMBER BI TTLESTON:  And we want to make sure like
Executive O ficer Rich said that we don't want to take two or
three premuns at once because the payroll systemisn't
wor ki ng.

MR MJUR Exactly.

MEMBER BI TTLESTON: O sonething like that.

MR MJR Yeah.

MEMBER BI TTLESTON. Because everybody has heard
it. Qur nenbers, we've heard it.

MR MJR  Uh-huh

MEMBER BI TTLESTON: So it's just we woul d expect
our vendors to, you know, be nore proactive rather than |ess
proactive.

MR MJR  Uh-huh

MEMBER BI TTLESTON:  So untinmely comruni cation
doesn't make me happy.

MR MJR  Ckay.
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MEMBER BI TTLESTON: So anyway, but so thank you
for your answer, and we | ook forward to a successful
i mpl erentati on on January 1st.

MR MUR And if | could just followup. | just
want to acknow edge that and that we have put renediation
steps in place both on the Smart 21 side and the PEBP side to
have that effective regular comruni cations. And | woul d hope
that Laura and the teamwould all acknow edge that we have
tried to mtigate that. So thank you.

CHAIl RWOVAN FREED: M. Barnes?

MEMBER BARNES: Yes. For Executive R ch, Jim
Barnes for the record, will the next open enrollnent allow
menbers to buy long-termdisability insurance wthout a
medi cal revi ew?

M5. RICH Laura Rich for the record. So
long-termdisability is offered as a voluntary product. And
so I'mgoing to have to defer to Nik Proper because he is
much nore famliar with the terns of these products than I
am

MR. PROPER. Thank you, Ms. Rich. Nk Proper for
the record. To be able to qualify for a long-termdisability
plan or other life insurance voluntary benefits they nust be
approved through and evi dence of insurability and medi cal

forms. W cannot bypass that requirenent, and that is a
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requi renment of the carrier

MEMBER BARNES: Ckay. Thank you.

CHAl RMOVAN FREED: This is Laura Freed. | have
one final question for PEBP staff. Does the contract with
LSI and Benefit Focus penalties that wll be assessed if on
go live the wong premiumis deducted froma nenber's
paycheck or the data transfer doesn't work or one of those
other things that we are afraid of happening, i.e., the
option of what Ms. Rich described as a successful roll out
happens. And what are those penalties?

M5. RICH Laura Rich for the record. That is a
very good question. | would actually have to pull up the
contract and | ook at specifically those.

CHAIl RWOVAN FREED: That's okay. You can get back
to ne.

M5. RICH  Ckay.

CHAI RMOVAN FREED: Ckay. Board Menbers, this is
a discussion not an action item So if nobody has anynore
questions, comments we can nove on.

Al right. So we'll nove to Agenda Item 8 and
here | want to -- | want to caution that if there are
detail ed questions before | throwit to Ms. Eaton, if there
are detailed questions we may have to go into cl osed session.

And so depending on the questions | may call timeout and tell
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Broadcast that we need to go into cl osed session.

M5. RICH: So Laura Rich for the record. M.
Eaton usually gives this report, and she is on but she is on
vacation technically. So | don't want to nmake her do anynore
wor k than she needs to do. So | told her | would do the
report for her

So 8.1, you guys have seen this. This is just
the contract's overview. This is the table that's included
in this report typically.

So I'll just nove to 8.2 which is new contracts.
The PEBP Board approved the solicitation for a TPA third
party adm nistrator to include TPA nedical, dental and
national network as well as a statew de network and
subrogation services on January 28th of '21. At that sane
Board neeting the separate solicitations for tel enedicine, a
shoppi ng conpari son tool, second opinion services and HSA and
HRA adm ni stration services with those contracts -- with the
contracts being held by the TPA

So the RFP's were rel eased for the TPA, HSA and
HRA adm ni strator second opinion services, telenedicine
service and tel enedi ci ne services and PEBP staff have
negot i at ed, successfully negotiated contracts for all of
t hese.

So the first one at 8.2.1 is the TPA. On
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April 26th, 2021 the Public Enpl oyees' Benefits Program

rel eased the proposal for the TPA. \Wat we were | ooking at
here is to acquire a health and dental benefits adm nistrator
that would be a strategic partner in providing the services
In the scope of work.

And so we | ooked at requiring an out-of-state
medi cal network as well as an optional in-state network as
well. PEBP required that the wi nning TPA agree to hold
contracts for all ancillary services which is the HSA and HRA
adm ni strati on shopping tool and the second opinion in
t el enedi ci ne servi ces.

So vendor responses were scored based on mi ni mum
qualifications and critical itens, technical customer
service, financial network access and nenber disruption as
wel |l as finalist presentations. On June 2nd PEBP received
seven proposals in response to this RFP, and the eval uation
period began on June 25th and ended on August 9th. The
eval uati on committee was included to PEBP Board Menbers and
many ot her subject matter experts as well.

UVR recei ved the highest score by the eval uation
commttee and PEBP has successfully negotiated a contract.
And just to be clear, although Healt hSCOPE Benefits is the
i ncunbent, they are -- they were bought out by UMR And so

basically it's -- UVMRis not the incunbent but is the closest
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toit really, and so it's not -- the transition would not be,
really they have got all our data. W would have the sane --
t he same account reps and so it's even though UVR subm tted
the proposal it's still using the Heal thSCOPE Benefits staff
w th sonme changes, technol ogy changes and things |like that.
So sone of the highest scoring areas by the
eval uators were the innovation and delivery system network
access and nmanagenent, account nanagenment, custoner service
website and nobile app capabilities, comrunications, a
finalist presentations and vendor experience.
So UMR wi Il be the new vendor for PEBP for TPA
services. However, since UMR is the parent conpany to the,

as | said to Heal thSCOPE Benefits the transition is expected

to be overall less disruptive for nenbers and will require
mnimal inplenmentation to -- you know, to nove onto that
product .

As part of the proposal UVR submtted two network
options, one using the incunbent network which is Aetna and
anot her | everaging Choice and SHO. The Aon anal ysis shows
that mnimal -- mnimal in-state disruption, significant cost
savings with the latter. So additionally by |everaging the
proprietary networks nenbers were able to take advantage of
sel f-service technology in the UVMR portal but is currently

not avail abl e through PEBP today, such as shoppi ng conpari son
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tools, interactive provider searches and insight into prior
aut hori zati on requests.

So in order to use the Choice and SHO net wor ks
and have access to the above, UVR also requires utilization
managenent and case nmanagenent services to be incorporated
into this contract. And currently PEBP contracts with
Anerican Heal th Hol dings for these services. So that
contract is due to expire on June 30th of 2023. So PEBP nust
I ssue a no cause termnation in order to end that contract a
year early.

Additionally, PEBP will also need to issue no
cause termnation to Aetna who currently holds that contract
for the in-state network as well. And although this contract
was recently awarded because, and just to give you a little
bit of background. So typically when the industry standard
Is to RFP for a TPA that cones with a network, right, and so
it's kind of a bundle deal. Typically organizations don't go
out to bid for a TPA and then in-network. Because those two
are so closely associated it cones as a package deal .

PEBP was set up in a way that we had to -- we put
It in a place | ast year or two years ago now that we, our
contract was expiring and we had to go out to bid in order to
secure a new network. But we wanted to fix this by at |east

allow ng a TPA to propose a network and -- and taking it as a
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bundl e deal if it were a situation where it were a benefit to
PEBP. And so that is the situation here and that is why UWR
bi d usi ng both networks, network options.

So the effective date of the contract is
anticipated to be Decenber 14th, 2021. That's upon Board of
Exam ner's approval and it's through June 30th of 2028.
Services and fees are expected to begin on June 1st of 2022,
and the contract maximumis 62,789,120. UM has agreed to
hold contracts for the tel enedicine provider, shopping
conpari son tool and second opi nion services, vendors that are
chosen and has assisted in contract negotiations with those
W nning vendors. So the shopping conparison tool is also
since it's included as no cost with this -- with this
proposal it is an integrated service of the TPA contract wth
the use of that selected network.

So UWVR al so bid and was sel ected as the w nning
vendor for the additional ancillary services and second
opi ni on services and tel emedi ci ne services. So second
opinion is UVR They are partnering with Second MD. They
are also partnering wth Doctor on Demand. Those are the two
current services that we use today so there would be no
changes to that. And the contract max does include the fees
associ ated with those services.

The reconmendation here is to ratify and approve
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the eval uation commttee's recommendation to contract wth
UVR for third party adm nistration and associ ate services
begi nning July 1st, 2022.

CHAl RWOVAN FREED: Okay. Thank you.

My thanks to any Board Menbers who are on the TPA
eval uation commttee because the TPA RFP is no joke. So
t hank you whoever you are.

Questions, Board Menbers?

Menmber Kell ey.

MEMBER KELLEY: | don't have a question but | do
Wi sh to make a statenent, but |'mnot sure it's appropriate
in public forum

CHAIl RWOVAN FREED: Ch, | see. Wll, we can go
into close session. | wonder if there will be other such
statenents that we should cover on the HSA contract and the
amendnment s.

Ckay. Well, with that, LCB Broadcast Services,
if we can go into closed session. Take the tine to arrange
that | would appreciate it. And everybody who is in this
roomwho i s not purchasing division staff or PEBP staff or
the actuaries | don't think, unless it's okay to have the
actuaries. Everybody else gets to |leave for the tinme being.

M5. RRCH Do we want UVR reps in here as well?

CHAl RMOVAN FREED: We can. Wiy not. [|I'm
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generous. Oh, I'msorry, no. Purchasing says no. They are
negotiating with them Ckay. Got it.

M5. MERCADO ROSAS:. Thank you, Chair. One nonent
whil e we get situated.

If you are a panelist -- this is Cndi with
Broadcast. |If you are a panelist and you are not intended to
be a part of the closed session we do ask you to | eave at
this nonent. And if you are an attendee we ask you to | eave
at this noment.

CHAI RMOVAN FREED:  Thank you, Broadcast. Once
again, the people who may remain in the roomand in the room
on Zoom are Board Menmbers, PEBP staff, purchasing division
staff and the actuary and that is all.

MS. MERCADO ROSAS: We do still have attendees.
One nonent, Chair, while we get themcleared out.

CHAI RMOVAN FREED: Thank you. Take your time.

M5. MERCADO ROSAS: Ckay. Chair, we do have
everyone cleared out. W do have Ms. Eaton on the line with
us.

(Wher eupon, after the Board was in closed
session, the foll owm ng proceedi ngs were had in open session.)

CHAIl RWOVAN FREED: Wl cone back, everybody. Do
you need a couple of mnutes to assenbl e everyone who wants

to be on Zoom or on the phone.
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MS. MERCADO ROSAS: Chair, Broadcast is on and
hol di ng and we' re ready whenever you are.

CHAl RWOVAN FREED: Okay. Well, with that | would
like to call the, it's 2:.03 p.m, and | would like to call
t he open PEBP Board neeting back to order. Wen we went into
cl osed session we were discussing item8.2.1, the
recommendation to ratify and approve the eval uation
comittee's recommendation to contract with UVMR for third
party adm nistration and associ ated services begi nning on
July 1st of 2022.

We had a productive discussion in the closed
nmeeting and without further ado | would accept the notion to
approve the evaluation commttee's recommendati on.

MEMBER KELLEY: So noved. Mchelle Kelley for
the record.

CHAIl RWOVAN FREED:  Thank you.

Do | have a second?

MEMBER BI TTLESTON: |1'I1 second. Leslie
Bittleston.

CHAIl RWOVAN FREED: CGot it. Thank you.

Al right. 1It's been noved and seconded to
ratify the evaluation conmmttee's recommendati on for UVR as
the TPA vendor. Al in favor signify by saying aye. Any

opposed say nay.
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(The vote was unaninously in favor of the
not i on.)

CHAl RMOVAN FREED: Motion carries. Thanks.

Real quick, let's go on to 8.2.2, the HSA Bank.

M5. RICH Al right. Laura Rich for the record.
So on July 1st, 2021, the Public Enpl oyees' Benefits Program
rel eased an RFP for a health savings account and health
rei nbur senent account HSA/ HRA admi ni strator services
contract.

So the objective of this RFP is to acquire an HSA
and HRA adm nistrator that will be a strategic partner in
providing the services that are included in the scope of this
RFP.

Il will say that with so many contracts out there
PEBP actually had sone -- we had nmade a little m stake and we
forgot to include that in the RFP that the contract hol der
woul d be the TPA. And so in this contract, typically this
woul d have been through the TPA as was identified in the TPA
RFP but when we released this RFP this was not included.

That was our oversight. And so when HSA Bank got word of
this, this contract we owned our m stake and really just
said, okay, we're going to instead of having this go through
the TPA contract it will be a direct contract with PEBP. So

it is unfortunate but not a huge m stake in the grand schene
CAPI TOL REPORTERS (775) 882-5322

147




© 00 N o o B~ W NP

N NN NN R R R R R R R R R R
A W N P O ©O 0O N O O A W N B O

of things.

So the vendor responses were scored on m ni num
qualifications, technical, customer service, financial and
then sone finalist presentations. And on July 30th PEBP
received 14 proposals in response to the RFP. The
five-menber evaluation commttee included two Board Menbers
and ot her subject matter experts, and HSA Bank received the
hi ghest score by the evaluation conmttee. PEBP has
successfully negotiated the contract. HSA Bank will be the
new vendor. And the transition is expected to be rather
snooth. The effective date of the contract is anticipated to
be Decenber 14th, 2021, upon BOE approval through June 30th
of 2026.

Services and fees are expected to begin on
June 1st, 2022. And the contract maximumis zero dollars.

So this is a zero dollar contract. It was a zero dollar
proposal that was proposed. And so the recomendati on here
so ratify and approve the evaluation comittee's
recommendation to contract with HSA Bank for the HSA and HRA
adm ni strative services beginning July 21st, 2022.

CHAI RMOVAN FREED: Board Menbers, any questions,
coments? Okay. 1'll accept a notion to ratify.

MEMBER Al ELLO. This is Betsey. | nove we ratify

t he HSA Bank.
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CHAl RWOVAN FREED: Do | have a second?
MEMBER CAUGHRON:  April Caughron. 1'Il second

CHAl RWOVAN FREED: Al right. 1It's been noved
and seconded to approve the evaluation conmttee's
recommendation to contract with HSA Bank for health savings
accounts, health reinmbursenent accounts begi nning July 1st,
2022. Al in favor signify by saying aye.

Any opposed say nay.

(The vote was unaninously in favor of the
notion.)

CHAl RAMOVMAN FREED: Ckay. The notion carries.

Moving on to 8.3, contract and amendnent
ratifications, since we just ratified the UVR contract |
think that makes 8.3.1, Aetna and 8.3.2, Anmerican Health
Hol di ngs pretty quick and sinple. They need to be
termnated. So | would accept a notion to approve PEBP staff
to serve termnotices on Aetna and AHH in one notion if
t hat's okay.

MEMBER CAUGHRON:  April Caughron. 1'll go ahead
and nmake that notion.

CHAl RWOVAN FREED:  Thank you.

Do | have a second?

VICE CHAIR FOX: Linda Fox for the record. [
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second.

CHAl RMOVAN FREED: Thank you. Okay. |It's been
noved and seconded to process contract anendnent
ratifications to term Aetna and Anerican Heal th Hol di ngs both
effective July 1st, 2022. Al in favor signify by saying
aye. Any opposed say nay.

(The vote was unaninously in favor of the
not i on.)

CHAl RMOVAN FREED: Great. That carries. Al
right. Mowving on to 8.3.3 Aon Consulting.

M5. RICH Laura Rich for the record. So
previously the PEBP Board had approved staff to nove forward
with a project involving the patient protection conm ssion
and Medicaid to assist the Peterson M| bank for on the
proj ect regardi ng sustainable health care cost. Previously
that contract, the original cost of that project was going to
be $150,000. And the Board did approve that with potentially
getting it cost shared through the Peterson M I bank fundi ng.
As we work through this we've been able to identify other
sources, data sources and Aon has actually dropped that the
cost due to the ability to | everage sone al ready existing
processes that were in place already through Heal t hSCOPE
Benefit. So the new cost of this project is $50,000. So we

were able to save quite a bit of noney on this one.
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As a result we are no |onger requesting the
addi tional outside funding. |It's just -- it's -- the reality
is for $25,000 it's a lot of work for PEBP and the state and
Pet erson M| bank Foundation to go through to actually receive
those funds because of the contracting processes that are in
place. No one is really equipped to receive it.

And so because it is now such a | ow anobunt and it
does help PEBP, we are just assum ng the responsibility
oursel ves and the contract amendnment is now $50, 000 rat her
than the $150,000. So I will stop there for questions.

CHAI RMOMAN FREED:  Any questions? All right.
kay. So the recommendation there is obviously to approve
that one. The next one is LSI Consulting. Again, this is a
reduction. On Septenber 30th, 2021, the Board approved staff
to conplete a contract anendnment with LSI to begin services
and paynents regarding their ability to manage t he COBRA
responsi bilities of the programand so we had to add
addi tional work order authority. After sone additiona
conversations LSI did agree to revise the cost of the COBRA
managenent being or being offered. And so the original
I ncrease to the contract authority was -- oh, I"msorry. The
original anmendment to increase contract authority by 1.354
mllion was withdrawmn and it's now revised to only increase

it by 479,000 approximately.
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So the recommendation here is for PEBP to -- the
PEBP Board to authorize staff to submt the updated contract
amendnment between PEBP and LSI for the COBRA services and the
fee schedul e and increase the contract maxi mum

CHAI RMOVAN FREED: Ckay. Board Menbers, | think
['"ll do the sanme thing since we're -- we've got 8.3.3 and
8.3.4 both scaling back the anmendnents. |'I|l accept a notion
to approve staff recommendations for both of those at once.

MEMBER BI TTLESTON: This is Leslie Bittleston.
So noved.

CHAIl RWOVAN FREED:  Thank you.

Do | have a second?

MEMBER Al ELLO. Betsey Aiello. Second.

CHAl RWOVAN FREED:  Thank you.

Ckay. Motion is to approve staff recommendati on
for 8.3.3 and 8.3.4. Al in favor say aye. Qpposed say nay.

(The vote was unaninously in favor of the
not i on.)

CHAIl RWOVAN FREED: Great. Thank you.

Last but not |east, contract solicitation
ratification, except this seens to be the opposite.

M5. RICH: So the PEBP Board -- Laura Rich for
the record. The PEBP Board approved the solicitation for the

shoppi ng conparison tool. For those of you who are famliar
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wth it we currently use Healthcare Blue Book wwth the -- for
t hose contracts that are to be held by the TPA

But as we got through the TPA RFP and the
negotiations for that contract we saw that the UVR offers a
conpr ehensi ve shopping tool that is part of the, their
services and part of the nenber portal that nenber can access
and use. And so since this is already part of the service
wWith no extra costs it just did not nake sense for the, for
PEBP to pursue this contract or this or to rel ease
solicitation.

So what we're asking for here is for the, to
all ow PEBP staff to cancel that solicitation and not nove
forward with the shopping conparison tool RFP

CHAl RMOVAN FREED: Ckay. Do | have a notion to

approve PEBP staff to cancel the solicitation? M. Verducc

SO noves.

Any second? Thank you, Ms. Kell ey.

Al'l in favor signify by saying aye. Any opposed
nay.

(The vote was unaninously in favor of the
notion.)

CHAl RWMOVAN FREED:  And with that, if |'m not
m st aken, we are back on our second public comrent period,

Agenda Item 9. And so is there any public comment here in
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the room in Carson. Seeing none, | wll turn it over to
Broadcast to see if there is public comment on the internet.

MS. TALENS: Thank you, Chair. To participate in
public conment please press star nine or raise hand in the
Zoomcall to take your place in the queue.

M5. WOODWARD: Hello. Are you able to hear nme?

M5. TALENS: Yes, we are.

M5. WOODWARD:  Thank you. Good afternoon. My
name is Janell Wodward, J-a-n-e-1-1 Wo-0-d-wa-r-d. Again,
I'"'ma state enpl oyee representi ng AFSCMVE st ate enpl oyees.
just want to add that we are very disappointed in the
decision to go with option two over option three which was
heard so nuch in the public coment in the beginning of the
nmeet i ng.

I want to publicly thank M. Verducci and a
coupl e of other people who have truly represented the state
enpl oyees and |istened to the comments fromthe public and
pushed for us to get back what has been taken away. This is
a serious issue that -- that needs to be known. And | know
there are hard decisions, but we just appreciate the support
that we get fromthem Thank you.

CHAl RWOVAN FREED:  Thank you.

Next comrenter.

M5. TALENS: |f you have recently joined the cal
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and would like to participate in public coment please press
star nine or raise hand in the Zoomcall to take your place
in the queue.

Chair, the public Iine is open and ready.
However, there are no callers wshing to participate at this
tinme.

CHAI RMOVAN FREED: Ckay. Thank you very nuch
And thank you for all your hard work today, Broadcast
Services. It's been really really appreciated.

Wth that | believe we have reached the end of
our agenda and it is tine to adjourn the neeting. So it's
2:18 p.m and the PEBP Board is adjourned.

Thank you everybody for your testinony and help

t oday.
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STATE OF NEVADA, )
) Ss.
CARSON CI TY. )

I, KATHY JACKSON, O ficial Court Reporter for the
State of Nevada, Public Enpl oyees' Benefits Program Board, do
hereby certify:

That on Thursday, the 2nd day of Decenber, 2021, | was
present on a teleconference for the Public Enployees'
Benefits Program Carson Cty, Nevada, for the purpose of
reporting in verbatimstenotype notes the within-entitled
public neeti ng;

That the foregoing transcript, consisting of pages 1
t hrough 155, is a full, true and correct transcription of mny

stenotype notes of said public neeting.

Dated at Carson City, Nevada, this 20th day
of Decenber, 2021

KATHY JACKSON, CCR
Nevada CCR #402
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